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Guide to Abbreviations in Sections A and B

Office occupations: Op.=operator
Jr.=junior
Sr.=senior
I.=intermediate
Steno. =stenographer

Marital Status: S.=single
M.=married
D.=divorced
W.=widowed
Sep.=separated
CL.=common law

Education: C.=commercial training
TC.=teachers' college
RN.=registered nurse
MD.=medical doctor

CGA.=certified general accountant
Eur.=educated in Europe
Chem.=chemistry education
1U.=1 year of university
2U.=2 years of university
3U.=3 years of university
4U.=4 years of university
BA.=Bachelor of Arts degree
BFA.=Bachelor of Fine Arts degree
BScN.=Bachelor of Science in Nursing
BLS.=Bachelor of Library Science
MA.=Master of Arts degree
MLS.=Master of Library Science
Time
Working: wk.=week( s)
n. =month( s )
yr.=year(s)

Guide %o Coded Fac

Table LL.—Di.stribution:L of employable population by age

group, Census of Windsor 1971
Total population - 199,199

Total No. Men - 98,351 Total No. Women - 100,848

tual Information of the Various

Occupational Categories in Section B
—L\\_.__

Sample copy for a sa
grade 8 education,

Sales clerk: 1-(45,M,8, 5yr,3)

i1

ﬁes clerk who is 45, married, with
o Who has been working for 5 years and

d Total as a %
e
éf‘oup 9 of d‘ + 9
16 1934 1960 3894 49.67
17 1886 1924 3810 49.5
18 1738 1887 3625 47.95
Gy - 1817 1847 3664 49.59
SO 1820 1684 3504 51.94
21-25 9057 8822 17879 50.66
26-30 6468 6696 13164 49.13
31-35 5640 5602 11242 50.17
36-40 5572 5550 11122 50.1
41-45 6138 6265 12403 49.49
46-50 6450 5871 12321 52.35
51-55 5145 4696 9841 52.28
56-59 3659 3371 7030 52.05
60 703 708 1411 49.82
61-65 3934 3504 7438 52.89
66-69 3071 2638 5709 53.79
.69+ 768, 5782 13466 57.07
Total 72716 68807 141523 51.38

Table 2.-Unemployment Rate? for July 1972 (males and
females registered with Canada Manpower accord-

ing to job performance)

Job Categories Q 3

Professional,Techn.,Managerial 58 252
Clerical & Sales 640 108
Service 697 431
Farming 8 45
Processing 149 104
Machine Trades 70 276
Fabrication - Bench Work, Welders, 373 98
Flame Cutters, Structural Work 3 1008
Miscellaneous 93 666
Others 1086 1262
Total 3177 4250
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Average
Children per
Family

1%9

No. of ’

Table 4.-Number and Percentage by sex in the major occu-
pational categories.

Years
78

135

15-18 19-24
1208 | 1002

Years

37470 | 12644 | 7434
310

Years
2392

9 | 38407 | 12897 | 7540

6
116

Years
1040

> age and sex of head showing family size, type
Children at home by age

639

5642

89255 | 27105 | 39862 13852 | 8436
85563 | 2671

83613 | 26065
82337 125895 |36892 12341 | 7209

Total Under 6-14

178
24

Families
Children
at home
16258 | 3891
15320 | 3713
938
15207 | 3794
15098 | 3672
34

y marital status
by no. of

966

B

Average
per

Family
B
3.8
2.9
3.8
3.8
Dol

r families3 b

Census of Canada 1

Persons in
families

Number

189086

178548

10538

181031

176110
1021

|

tion,
46857
3660
47550
46022
330

ad| Total

]

and composi

Windsor

Female

at home
Hustand only

Male
Married

Table 3.-Distribution of Windso:
All Family Heads| 50517
Husband + Wife

Marital Status
Age, Sex of He

-3
1
N

Occupational Categories 9_ 07\ Qas a g
N MO0 N~ oi‘Q+@
U T e g Managerial ; 579 2313 20.02
Professional + technical 2786 1884 59.65
Clerical 3541 780 81.95
Service 4056 4773 45.94
S §8883E3~n Sales 89 | 404 67.7%6
Production* 1327 5140 © 20.52
o N MO N My Transportation 17 195 8.02
¥ RAFZNQ o
*¥Includes skilled, semi-skilled, + unskilled labourers.
8 33BLRRRCR
NIV ey & Table 5.-Number and pbercentage of specific areas covered.
NUMBER
o
8 9¥3ESxaNg PLACES COVERED % COVERED
S N Bakeries 19 100.00
Banks 64 100.00
Beauty Salons 145 100.00
% SRNERI/NY Cleaners 41 100.00
GGG Confectionaries 85 | 95.50
Credit Unions 24 100.g0
Dentists' Offices *¥ 16 21.62
] RS Bl Rl o Department Stores 25 80.25
4 Doctors' Offices** 72 30.25
Education . - 100.00
BRSO g g a Finance 29 100.00
() Grocery Stores 131 100.00
Health Services**x 19 100.00
Hotels Motels 72 98.88
Insurance 112 100.
N DWW~
. D70 10 o bty oy G . Public Libraries 8 100.00
T Manufacturing* 681 . o IR
Other Industries 15 ;.(;Z—) (_)(;
S DNOHHON O W Pharmacies 42 .00
& JNRSSK QA3 X Public Administration 3 100.00
R e ; 75.00
Radio Stations 3
Religious Organizations 7 87.50
Restaurants 192 lggég
R IBELoagng Shoe Stores 41 .
S SREZSRIRS TV Stations 1 100.00
R ; 33.30
Taxi Service 2
Telegraph 1 100.00
Telephone Systems 1 100.00
- o Trust Companies 9 100.00
o o
%’ > (3 [} t-‘: [} * employing over 20 people with women among the employ-
:gwﬁwgnggmg ees ) <
i E &’E () ;‘.,’E % ~§ (Y ** systematic sample was used to cover these areas
“’%‘é’ S S s ¥*X Hospitals, nursing homes,Red Cross, V.0.N.
g 2 d 2
= = a = .
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Table 6 .-Number + percentage by sex in selected occup-

ations of the professional + service categories wo [
Occupations 9 d Qasa g 9 | 1 YR8
of 0 + ¢ 3t 'agsas!
Pharmacists 17 75 18.48 o+o R
Doctors 11 227 4.62
Dentists 1 73 1935 o | 1HHO
Nurses 815 9 98.90 = sl
Teachers(elem. + second. ) 1508 770% 66.19 e
Professors(coll. + univ.) 96 553 14.79 BoH| o101
Librarians 38 29 56.72 e
Lawyers 1 197 .50 =
Beauticians 203 26 | 88.65 b R WD
* except separate school board :;;_ 8 q ! \'B' E)Te% e | S
ool e olee
oro o+0 ¥
ai| S e S @k ]
(] (V] N
3 a3
Tonmg ey Tor 1qoy
< Hla
- | wo % o o
Table 7 .-Number + percentage by sex in hospitals. "r:j o + Lol D SniE O S RN RIS
(Does not include all workers only specific occupations) T e e Vel B 0 T i § HET SRS 018'
Occupations Q Qfaé a % : ] o © Q9 -%;( pafll IS R X ]‘
. o % p=i o g >
Registered nurse 717 8 7.52 % 2
Graduate nurse 20 0 lg0.00 § E% i R j’,; 3 E,{b R0
gssc’it head nurse 19 0 100.00 S 8 e
ead nurse : 7 % s @ O | o
Supervisor 37 i 3222 5 So-v i 38?\0 o ?:’ ': Sot- @353&
R. N. A. 272 2 99.00 w2 3 3
Nurses aide 310 65 82.66 3 o = 5 wo
Clerical 212 ak 99.53 |l @+ | o0oogng | B 8] 9+l ngngn
Techniciansk 76 17 | 81.72 ol 3 dddtes || B 8 dddda
Therapists*x 38 7 8444 2 % N A > G | S8 | ORI G
gli‘afc"i“a;ists 5 20 R 7E0 5 cRlEas
eticians ) + o
Child care workers 12 1%) 2‘;32 3| T ?Q\E 3397 "é Ex” E-‘o §§ gt: § 3
Administration 35 18 66.04 § by = & g% !
Social workers 4 3 57.14 I gJD > g o
Kitchen 173 27 86.50 8 éoo. ngoddo | e Q 8 o Qoo
ER e ngRRe 17 89 | 66.16 =2 = e R
Engineering 0 41 0.00 5 SRl
¥Includes X-ray, laboratory' and other facilities ° 2| @ o § E § s ey
*¥ occupational, physical, inhalation and speech 5% @ & 8 g 98 .§
*#*% Includes laundry and Linen. z| e E’ gﬁ g 3 |8 T go8E
£ S SH=P0%B |5 | o 8 % 0>
X — 5] H O ~ 3] ST
Ol b st e gl e s
2lia o el A BRIREE B ot i
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Tablel5.-Yearly pay rates for those employed in Education. g
Teachers (Elementary & Secondary) $ Minimum Maximum :;;!
. Q
Category # 1 H.S. and T.C. 5600.00| 7700.00 v €91R888T 1Y
Category # 2 1U. and T.C. 6000.00| 9400.00 o EehbEEia e sl
Category # 3 2U. and T.C. 6500. 00| 10900.00 R é
Category # 4 3U. and T.C. 7600. 00| 12400. 00 g &
o =
Caretakers § 7883.20( 8590.40 o
Caretaker-Engineers (Elementary)’ ————.—| 9443.20 5
Caretaker-Engineers (Secondary) = | =----.-- 10067.20 o W
BusiDriversits ]| eeee o 9651.20 ré -g
Principals,Vice Principals, Directors q bel 3 XKL RALES SIRS
and Supervisory Staff S § Sslslislatiatialializliciaiiciaial
&~
Elementary Schools - Principals 15000.00{19800.00 8 é
Vice Principals 13000.00{15000.00 E‘
Secondary Schools - Principals 20500.00{23000.00 e
(schools over 600) o |
(schools 600 or less) 19000. 00 |21600. 00 1 B8ALENERRBERSR
Vice Principals 18500.00{19500.00 g |5 8 o s e
Technical & Commercial Directors 17000. 00 |18000. 00 R R e
W PO REDHAFINQEATHA
Supervisory Staff ~---.- |19800.00 Sl sttt clelrgmiatsl
=
38| o
Table 16. Pa tes fi y i dgl e
rates for those employeed in restaurants. % % §”£\§E§§‘§ §‘§§§§§"§§
Occupations | Weekly Wage Rates Hourly Wage Rate Sis 2‘1
Average |Predominant Average| Predominant &<
Range Range o
2 . i
Chef 159 | 113 - 170 - - I ‘
Short Order o |8 !
Cook 7 Mhow S £ OO o0 O |
Dishwasher . e 1 1B O I R 3
e = |- 1.71 1.65 - 1.73 o e
S zess | 1.64 1.50 - 1.70 I ;
= !
Table 17. Pay rates for selected occu = ng @ 2 j
/ pations-in nursing. Q 5 i
Occupation . Average Starting Salaries & ,§,§ .§ § f
VIEh Collective | Without Collective £ N TS s
—————— | Bargaining ng "
Registered Nurse 4;15‘ 6_11235 B?;gainé% 3 e 5 % §§ §§§ & I
Graduate Nurse 530 - 570 525 _ 535 B o8y |dde g Helbla = :
Ass't Head Nurse 565 - 640 625 g g r‘_‘:,‘_{gs, w g .?*“5 8 g ,
Head Nurse 605 - 669 685 Je 5} oo o E.g D aaa0 Mg |
- Supervisor T8 770 - S wwk g é é g g‘g 3 Eg ;
Public Health Nurse| 612,50 ik © SHERA8 3Bk gy e w‘
SRNTAT peEsdt, o O non oG Sed O i
Nirses Aides g’ e 4 S EE PR |
= - 0 00 1
& 298838 8AKASEEE |
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Tablel8b.-cont.
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a) Professional Women

PharmaciStS: 1.(28,M,U,6yrs. rl)
2.(36,M,Phillipines trained, 15yrs.,0)
I Reasons for Working
1. She enjoys her work, has good working conditions.
2. Money helps the household.

IT Attitudes towards Job
1. Not very satisfying, a routine job, more responsibility
now.
2. Satisfied with the conditions since no. of hours is an

advantage in a hospital; sees discrimination with the
public.

IIT Opinions of Unions

1. Good thing to belong to a union; they back you up in
your job.

2. Does not want to be in a union; it's nice on her own.

IV Opinions of Women's Liberation
1. It's a good movement; believes in independence from
men; goes along with women's rights and part about job.
2. "Happy to be done by a husband." "Important that hus-
band be head of the family." If she didn't have a
family she would work.

Librarians: 1.(24,M,M.LSc.,2yrs.,0)
2.(28,M,B.A.,B.LSc.,2yrs.,0)
3.(32,5ep.,M.A.,B.LSc. ,4m.,1)

I Reasons for Working
1. Really likes the work, finds the work varied and inter-
esting. 5
2. Enjoys work; works because she wants to as well as
because she is a major supporter of her husband who
is a student; would work even if they had children and
her husband worked.
3. Has always worked and intends to continue.

II Attitudes towards Job q

1. Seemed to be a second choice after teaching; also high-
€r pay.

2. Felt that her salary was reasonable for her second year
in the profession and chose the career because she
could make more money than in social work.

3. Really likes her job.

III Opinions of Unions ) :
1. Disn't fancy the idea of unions coming into the library
She thinks that the university library needs a union
but would not embrace the whole union figld: S?e feels
that unions have taken a right wing slant within the
NDP, manifested by the sentencing of the Waffle.

B-1




3.

disappointed that when they had trigd to enter
igz ;?:rary,pgﬁey had only been interested in the
clerical staff, not the professional. -If the union de-
cided it wanted to organize the professionals she

would be most interested.

IV Opinions of Women's Liberation ‘
As faT as WL. 1s concerned she knows about it and is

interested but is neither pro nor con although she
supports some of their positions.

. Wholeheartedly agrees with WL. and thinks that a couple

of times her sex may have swung the balance against
her in the job field.

3. As for WL. she favoured it and classed herself as a

Do

1.

N

N

N

"Women's Libber." She felt she had experienced discri-
mination as the men were the ones at the top with a-
bove average wages.

ctors: 1.(40's,M,M.D.,Psychiatrist, 7yrs.,6)
2.(30's,M,M.D.,12yrs.,5)
I Reasons for Working

Her mind wanted a challenge, medicine wasn't enough.
She wanted to know why people behave the way they do,
what makes them do the things they do. It's an
opportunity to grow.

Loves her work, sometimes now taking on 40 patients a
day; didn't want to be anything else. She is from a
family of doctors, her father, grandfather, brother.

IT Attitudes towards Job

. Sees and handles her position with her other patients

on a human level helping them to work upon and look at
their 1ives and their earlier relationships. She ad-
mits she is happy, changing day to day, each new ex-
perience being an opportunity to grow and develop.
States that the atmosphere in Britain is much more ac-
cepting for women doctors than in Canada. Here in
Windsor a whole different attitude prevails toward
women physicians, more antagonism. Often when she meets
her patients she is asked "Are you a REAL doctor." She
is sometimes treated differently by her male patients.
She talked about the difficulty of females in the
medical profession and how in Ontario there is less
acceptance and opportunities open for females. She
stated that girls in training have to have their
morales boosted periodically to keep going.

IIT Opinions of Unions
. No information collecte

. No information collected,

IV Opinions of Women's Liberation ]
. During her training she was often treated as a pri- |

B-2

vileged person. It was "advantageous" and "nice", at

times.

RN Receptionists: l.(50's,M,RN,26yrs,,0)
2.(25,Sep.,HN,4yrs.,0)
3.(44,M,RN,15yrs.,4)

I Reasons for Working
1. Works because she Ioves people and loves to keep busy;
if she weren't here, she'd be working voluntarily i
some other field. > Shaa

2. Likes job and would not quit; however, would not work

if she had a family - "Keeps her sanity"

3. Likes to work. Likes the money.

IT Attitudes towards Job .

1. Feels that many offices are ruined by secretaries at
the desk; women should be abrupt; not ignorant, but
firm and know what they are doing. "Not many like me.
I'm an old gal; some say I'm traditional,maybe I am. I
couldn't work 48 hours within our present day hospitals.
They are too much caught up in bureaucracy and admin-
istration. The patient is.important and not the num-
bexiau

. Not really happy with conditions. ;

. Likes conditions.

wW N

III Opinions of Unions
. Not collected. =
. Not in favour of unions.
. Unions - of course!

W =

IV Opinions of Women's Liberation

1. "Females must be really bitches in order to get by:
you have to work hard. I'm not anti-women's Lib, but
I don't agree with all of it." She feels women could
only go into certain branches of medicine eg. they
couldn't go into bone resetting because of the streng-
th required. Also there are few female urologists.

2. Does not feel discriminated against.

3. Feels Women's Lib has gone overboard.

Nurses: 1.(30's,Sep.,RN,10yrs.,2)
2.(30's, S,gr.13+RN,12yrs.,0)
.3.(41,M,gr.12+RN,15yrs. ,1)
4. (46,¥,gr.12+RN,10yrs. ,6)
I Reasons for Working
1. Sole Tinancial supvorter of family;originally wanted
to get away from her father. Nursing offered the
cheapest education since room and board had been
paid for,
2. "I'm an active person;" also for the pleasures you
want . v
3. Money is needed to pay for babysitter of child.

B-3
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. "I'm proud of what

Work is good for me mentally and physically. I like

n
working. I'm doing. I love it." she had sup-

ported her 6 children for 8 years.

II Attitude towards Job

The prevalent attitude toward nurses 1s that they are

neasy". People think that they have seen everything and
therefore will do anything. On the ward many doctors
feel nurses are inferior. There's often a lot of fric-
tion, because doctors think we are put there for their
purpose - their slaves. In the O.R. there is very
1ittle respect many times, and sometimes a very tense
operating team. Generally nurses won't take as much
guff from female doctors. "We relate to them as women.
The barrier is not there in the same sense. We don't
see her as a doctor, but a woman. We have less confid-
ence in her. We will listen to a man more readily than

to a woman. "

. Communications are poor; you are not consulted with

advancements; personal viewpoint is not considercd;
administration does not know staff; everyone does what
the management decides; if you talk too much you en-
danger your position; there is some form of clique -
friendship sometimes gets you a position.

. Good hours; can arrange her life and work. Feels media

has glamourized the picture; that it is a hard job.
Sometimes she doesn't realize what she has to put up
with. Sees lack of communication; they count hands but
not skills and ability.

. Sees TV image as hogwash, not true to 1life; not much

communication between administration and staff, more
among staff and staff.

IIT Opinions of Unions

. Not collected.
. Never cared for unions; if it made things beiter it

would be okay; could work without the union if there
was cooperation, better administration and workers.

. There are both pros and cons to unions; the situation

gith nurses will not changé; they do get better bene-
St

. Things don't change much with unions; they do change

benefits.

IV gpinicns ofnypmen's Liberation

. Wot collected.
. hAgrees with Women's Liberatiion. "A person should be

considerec by his capabilities.”

on s e 3 ;
. 1is good to a centaln point. The man should still be

head of the house."

ST ot 1 ” T 04 ;
< 1'm not interested. I'm fine. There used to be dis-

mirnas? ’ )
¢rimination between doctors and nurses. It's different
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/ now, more friendly, not Just a SSiahe
Teachers: 1.(20's, S,13+TC,1
yr.,0
i.gzo's, S,1¢,2yrs. ,0) )
.(40's,M,MA in cn
I Reasons qgfﬂgorking em.,12yrs.,1)

1" a iob ar e o
1. "Its a job and vou are doing something with your 1ife.n

1
of teacher's college and Ju:t fast so I took

like working with young kids."

2. Needs the money to live:
e ‘ 3 5 since she lives i
with 4 other students ang workers and wis;:sat:ozizch

high school in the future: i
at home with her childrenj H Pried ceuiiuans s

3. Doesn't particularly like W
she has to get up every ﬁor
put in a certain number of
she knows that our neeq for
our present schools.

eaching as a job - since
ning at a regular time to
hours, and especially since
education isn't answered in

ni Attitudes toward Job

1. Always encounters difficulty in her Job because one
mu§t gdhere to wishes of administration, namely the
Dr}nclpel. "Students should know that they canut always
get what they want. Schools don't allow yéu to talk o
about what is happening to students' lives and their
personal relationships." She is in a constant position
between principal and parents, and admits schools
should be for students and not for the ideas of admin-
istration.

2. The principal is easy to work with and there is an
even amount of male teachers and female teachers. A
mal? Peacher is held in greater respect due to a rec-
ognition of his authority. Sees a dependence on
Schools and teachers to provide-for one's learning.

3. Only female on the staff. Notices no difference in
relatlonships in faculty; paid for being a teacher"as
long a§ you can teach", She sees student-teacher rela-
tionships as important, and remarks that kids are
bored, but says she will not leave them like that any-
more. She feels the graded method seems to be the only
Way and sees no practicallity in many of the things
happening at school.

III Opinions of Unions
- to 3. Not collected.

IV Opinions of Women's Liberation

1. Not collected

- Sees a woman's place in the home. Says that if she
gets married she sees her first few years with her
children.

a Presently does not feel discriminated against.
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b) Clerical

: .,0)

Bank Tellers: 1.(21,S,gr.13,6mos.,

o 2.(22,S,gr.13,2yrs.,0)
3.(19,5,B.A.,3mos., 0)
4.(21,M,T.C.+B.A.almost complete,2mos.,0)

I Reasons for Working
. Needs to work. . 2
. Needs to work and likes it.

. For the money. :
It's okay for the summer; in September I start teaching.

W

II Attitudes towards Job g + i

1. Has no attitude that she could think of., It's"just a
Jjob" for her. : ;

2. It's alright; she likes it, but the rushing t9 ?nd
from home is a drag. The general working conditions
are good. 2

3 Likeg the job. The hours are good. DlSlik?S p?essure
for perfection i.e. she has to put money in, if there
are shortages in her till.

4. Just an in-between job.

III Opinions, of Unions
. Yes, sne 1ikes unions,
. Yes, unions are good; likes the way they stick to-
gether.
3. Was in a union at a Windsor hospital where she was a
nurse's aide, but they could nothing about bad hours.
4. Likes unions because they help to establish a pay
scale. 3

LS

IV Opinions of Women's Liberation

. No opinion.

. Satisfied.

. Not collected.

. Some of the advertizing that I've come in contact with
makes it really unappealing. eg. like the loud-mouth-
ed university students and the feminist I heard in
Toronto, who went on and on about baby blue for boys
and pink for girls. It was really stupid.

IS0 N

Finance Company Clerks: 1.(21,s,2yrs. 4., lyr.,0)
2.(22,s,gr.12+sec.,1yr.,0)
3.(24,8,gr.12+com. , 5yrs.,0)

4.(24,M,gr.13+comm. ,6yrs.,0)
I Reasons for VWorking

L. Really TiXes if and 1s bored at home; thinks that ?

worien should work if they can handle it emotionally.
. Meeds {0 work for the money .
. leeds the money . .

. Needs the money for furnishings in her new house.

OSSR
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. Finds the working conditions 1o be good th

. Really likes it; working conditions

. Is for it to a point.

. It's got its

II Attitudes towards Job

. Enjoys working very much, byt finds the
. Likes working and finds the ‘ Cebat Smll

conditions
you have to take the bad with the good.gooa. SO i

is poor. She enjoys working but no

are good, Enjoyé

heing in charge of herself with no one over her,

III Opinions of Unions

. Likes unions for the protection that you get.

. They didn't do anything for me at the factory.

. No reasons for or against the unions.

. Doesn't think much of unions; the worst thing ahout them

is the things that are pushed under the carpet, e.g.,
a personal grievance that was not liiked after - she
felt shunned.

1V Opinions of Women's Liberation

Is not always in agreement as to
the handling of a situation.

I agree with some stands like equal opportunity but I
don't know much atout it.

place. It's fine in the office, if your
capable of doing the Job then you should be able to do
it: :

Equal pay is good, - better for a woman to Jjust stay
home and care for a baby but it is an individual thing.

Secretaries: 1.(25,S, 3yrs .0)

i1
2.

2

c.

2.(33,M,gr.12,5yrs.,2)
I Reasons for Working
Hopes to start her own business.
Needs money and enjoys being out of the house.

IT Attitudes Toward Job

- Things are fine now: I'm content.
. Loves it, except for some of the staff and some people.

III Opinions of Unions

- Sees nc use for unions, can talk work-related problems

over with her boss. 't
Not in favour of unions, they are too strong and don
take much initiative for the people.

IV Opinions of Women's Liberation Ath th
t's about time, It needs more communication wit e
People.

* Lots of women feel threatened by it.

Serg}ce

Waitresses: 1.(22,M,12,8yrs,2) 2.(19,CL,11,1¥k,0)
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3.(18,,8,3yr.,1)  4.(18,S,11,3yrs..,0)

I Reason for Working
.: Needs the money.
It gives me cash. .
Has. no choice of another job.
. Enjoys waitressing.

W S

II Attitudes Toward Job s
1. Customers think that waltresses are servants.
Would not be a waitress forever. The pay is usually
small.
2. Alright but doesn't thrill me.
from -customers.
. I hate it. I have to slave for people.
. She wants to leave and go back to school.

You take a lot of abuse

W

III Opinions of Unions »
. Should be one, we have no job security.
. No information.
We need a union.
. We should have a union.

S

IV Opinions of Women's Libex;at_i_og_
. I agree with it, we are equal.
. I'm for it all the way.
. No information.
. It's a bunch of bullshit!

BN

It turns me right off.

Hotel Workers: 1.( ,S,2yrs,0) 2.(_,S,in Israel,liyrs,0)
3.(_,S,in Europe,23yrs.,0)
I Reasons For Working
- I need the money. I have no training.
. No information. .

5 Googl conditions.

W N

IT Attitudes towards Job
. It's as good a job as any.
but it's not that hard.
. Likes it very much.
. It's not hard work.

A lot of people put it down

AVURIS B o

III Opinions of Unions
. to 3. No information.

=

1. I agree with equal pay
2. & 3. No information.

Iv Opinion_s_ of Women's Liberation

Hairdressers: 1.530,3,12,11}11‘5.,0)
3.(29

2.(20,M,9,6yrs.,0)
.5,12,2m,0) 4:(200010 e

,M,10,1yr.,1)

3
4. You neéd lots of patience to cope w

1

2

3. They should not have a union,
4

1. -There are good conditions,

2, Public is difficult to wor

I Reasons For Working
1. It's What I've dons mostly.
2, I 1ike it, I'll alwavs he 5 hairdress
3. She likes hairdressing; works to keene;& touch wi
world and to meet a lot of kids her own ageuc b

. She enjoys hairdressing g lot: '
: her house. & ot; it's helping to pay for

TI _Aﬂitudes__toward Job

I would q
travel agency. like to work in a

k with., Sh
fliye o ortioult e does not, like to 7
. It's satisfying. I'm free here to do what I want

ith the
It's not really boring or routine. Shstomers;

IIT Opinions of Unions
. Thev'te alright - we're under paid.
. Unions would be g good idea. We have low wages.
It's not that big a deal.
. They are a good idea, our hours are long.

IV Opinions of Women's Liberation

1. They have taken on more that they can handle. I'd soon-

W

er work for a man because I can twist him around my
little finger.
- I'm not in favour of it. It's okay to make the pay equal
- I'm not in favour of it.
Idon't like it at all myself.
and caring for kids.
she wants.

I enjoy staying home
She now has a choice to do what

Doctorts Receptionists: 1.(47,M,13,20yrs.,2)

! 2.(23,4,1U,2yrs.,0)

I Reasons For Working

1. I hate working In the house. She likes the money.
2. ‘She needed the money when her husband was in school.

2.

Now she works to make extra money.

IT Attitudes Towards Job : :

. She likes working for doctors and would not change jobs.
She said that she would get into a "rut! by staying hore.
She enjoys the people she works with. Sometimes there
&re problems with the boss re; hours, there is too
Tuch routine. She is not really satisfied.

111 Opinions of Unions
* She 15 1 Favour of unions but not for herself.
They are good but they go too far.
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1V Opinions of Women's Liberation
1. Not igp Tavour; can't see the point in picketing or pub~
14c protest.
2. Agaigst {t. "I don't think we're equal." There is de-
finitely discrimination. I like waiting on him., I feel
more of a woman taking care of my man.

Dry Cleaners Clerks:
1.(50's,M,__,103yrs.,0)
2.(50's,W, _,25yrs.,1)

3-(50'5:M)_ ,8yrs.,4)
4.(18,8,gr 13,parttime,
0)

I Reasons for Working
1. Works to survive, supports ill husband.
2. Has to work otherwise she'd go into dressmaking.
3, Doesn't know why she works because she is not making any
money. No reason except she was offered to run the place J
and did. L
4. Needs spending money.

II Attitudes toward Job
1. Likes It, clean arrangements; wouldn't know what to do
if she didn't have to work.
2. Thinks pay is good; gets very hot and gets baked but
she is used to it.
3. Finds it boring and busy at times.
4. Boring.

III Opinions of Unions
1. Doesn't belong to a union.
2. Unions have gone too far; want too much; causing prices
to rise so we want more.
Too much power. Don't allow management any say.

4. Yes. Something to back you up on pay, etc.

AN

IV Opinions of Women's Liberation
1. No information collected. I
2, I'm not much for WL. Because I've been on my own for so
long; my daughter is happy, she's a nurse and she does |
not go for it either. '
3. "All for" WL. If I was young I'd be right into it. I
worked with men and they always got more.

4. I believe in some things - equal pay. Chivalry is still
important.

gig Hall Clerks, 1 Customs Officer.

.(30,4,12,11m.,0) 2.(58),8 1

3.(20,3’[,U’3yrs_,0) ( )y eP. 3:13.‘/1‘5-’3)
I Reasons for Working

1. VWorked ina iegal officé befo
2, Necessity. re and was bored so moved.

3. Need money for school.
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11 Attitudes toward Job

i Likes 1t very much.

2: 1ikes :E;dve;y muci:, good };c;urs, satisfied.
3s X of monotonous after the third year, It'

3 ‘I,f a discriminating job but the pay is gzosz.‘ Peoi:l:i:g
to take advantage of me because I'm a female. They 4
think they can talk to me in a certain way and they'1l
get into the country.

111 Opinions of Unions

i, Rather not belong. "Won't say why."

3, Have to belong and it's a good thing.

oy W28 don't belong to a union because I'm considered as
casual help. I would belong if I was full-time. (works
/4 months a year)

IV Opinions of Women's Liberation

1. Neutral. ;

2, Women shouldn't interfere with men. Ppysically a woman
{en't built like a man., If it's within reason I'm for
it

3, "It's a step in the right direction." It'll work as
long as it's not forced in but brought in casually. I
agree with it basically.

d) Retail

Drug Store Clerks:
1.(43,M,10, 5yrs.,2) 4. (50's.M,-.6yrs.,0)
2.(25,s,11,3yrs.,0) 5, (18,5,11,6m.,0
3.(21,5,12,1wk.,0) 6. (16,S,11,6m.,0

I Reasons for Working
1.My doctor suggested that I get out of the house for the
sake of my mental health. I had faced an emotional prob-
lem and working was the best thing for me..
2.1 need to support myself.
3.It's a necessity for living!
4.1 have to live.
5.It's the only money I have.
6.1 have to buy my own clothes an

I have to!
d things 1like that.

IT Attitudes towards Job
.I enjdy working here. I've always wanted to be a drug
store clerk. That's the way it is, so here I a!{l e
2.1 love {t. The people are easy tO LIS HOS L igngate
work is done. Before I didn't have a Very cons S
Supervisor, now I do.
3.It's pretty good so far.
vasn't anything else available.
that has to do with art.
4.1 1ike 1t very much. I like the public.
5.1 really enjoy the public.
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6. I'm treated well, so I like it.

IIT Opinions of Unions ;
. Well, we can't get enough women to Join one.
. T don't know much about them. -
. I think they give a lot of security.
. I would belong to a union only if I had to.
. I think unions are pretty fair. If they weren't ‘com-
pulsory I'd still belong.
. I don't know anything about them.

NS SRR S

o

IV Opinions of Women's Liberation
. Never thought about it.
. I like being a "lady". I'm for it in a way. I like the
idea of equal pay.
. Sometimes am - well, it's kind of comme-¢1 comme ¢a.
. I'm not interested in it. -
. Some of the things they fight for are pretty stupid,
hut some are alright.
6. I like what they're working for. Some are going about
it the wrong way. Women should have equal pay. Some

of the women just belong and don't now what they're
doing.

N

RS IR W §

Department. Store Clerks: 1.(20,M,--,3yrs.,0)

9 2.(19,s,7r.13,2mos. ,0)
3.(47,M,gr.13,7yrs. ,2)
4.(21,8,B.4.,6yrs.,0)

I Reasons for Working
- We're paying for the mobile home we just bought.
. I need money for school.
. Well, we depend on money for living. My husband works
as well. )

. It pays for school, my own entertainment, etec.

>~ W

11 Attitudes toward Jéb
- I 1ike it very much,

N =

. I like it very much. I like meeting the
5 3 public.
- I like the job because I meet a lot of guys.

W

: lEII Opinions of Unions
5 elong to one, It"s good to have o
g ne.
A I‘wouldn’t take a job that mage me belong to a union.
S8 ve'belonged for 7 years. It's fine,
o A thlr')k they're for the birds.

. IV Opinions of Women's Liber
1. T don™ know anything about thi;ion
2. I'm not interested in it. ‘Th v
is the way You will it int
3. I don't want to comment apg
4. T think it's full of bull,

W -

€ Way you present vourself
0 society.
ut it,

If a girl works nnd she's
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alified she'll get the same pay. I don't believe in
qu man takes care of. the kids, Uh, Uh. the woman's
this is at home unless she's the breadwinner, The man
Pigﬁid wear the pants in the family. It's crazy, Just
a 3

crazy -

fectionary Clerks: 1.(55 M'gr.B 4yrs. ,0)
Jariety and Con ( N 2

2 1,.\(,@1‘.10,-—,0)
3.(21,M,gr,12,4mos.. ,0)
4.(

2

NN

7,M,gr.13,+RN,16yrs. ,

~

I Reasons for Working
Make extra money. It gets me away from the house.
5 Well, I need the money.(Another lady says: "I can tell
& ‘you ;,hat my son is her husband and he's been laid off
since November.")
3. For something to do and for the money.
/.: It's a necessity.

II Attitudes toward Job
1. We have pretty good working conditions.

] ight.
§. (I)z:eso,glihg things I don't like is that everyone knows

that I'1l work for them so they manage to get me to
rk part of their shift. . .

4. ‘I'othirlii it gives women an identity. Insteadioi gglzge
unfulfilled it makes them feel needed. I th nh SR
children are young the mother should sta)" a}t‘ woit
them. It's old fashioned, but I think it s ho

should be.

IIT Opinions of Unions
1. I wouldn't pay union dues.
2. I've never had to belong to one. s
3. T did belong to one once, but no one WO
for the employees.
4. We don't need one.

1d stand up

IV Opinions of Women's Liberationt's i o

1. Doesn™t T1zz me. Not complaining. I don'twant

younger ones. Women shouldn't be ;1;‘["95'

to be liberated I'm fine the W:¥ N
2. I've never given it much thought. A vanting to work
3. Why should there be a fuss over wog:nt -

in factories? They should if they ¥ nem should have
4. I'm not in 100% agreement. Pay Wise,

more.

Shoe Clerks: 1.(45,1\.{,gr_1o,4yrs.,gg
2-(18,S,gr.12,6mos.,0)
3.(16,S,gr.10, lday,

I Reasons for Working e

nt to. It
L. Helpmy husband, ana 1 live t
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N

3.
4.

buys things for the house, Lelps us on our vacations.

. By selling I get tc see what others are doing. I work

to promote myself so that in a few months I'll have my
own store.

. I need the money for school.

I1 Attitudes toward Job
There's nothing really wrong with it. I get treated
well.
I'wouldn't work if I didn't 1ike it. It's great.

. So far-fine.
. It's okay but I won't do 1t forever. 1I'd like to be a

nurse some day.

III Opinions of Unions

Don't know much about them.

. They stick up for you to change something. Everyone

gets to tell what's bothering them.

. You can get better wages from them.
. I'd hate to have to pay the dues.

IV Opinions of Women's Liberation
They seem to be wasting their time.

. They're crazy. Nothing they are doing is good. They're

a little stupid. Nowadays you don't kncw what to ex-
pect.

I only agree for equal pay.

Who needs it. I like doors opened for me.

Bakery Clerks: 1.(22,M,BA,2yr,0)

Lo
2.

3.

N =

2.(17,8,er.11,6yr,0)
3.(1,6,M,gr.10,7yr,0)
I Reasons for Working X
I need the extra money for school.

I don't have anything else to do. It h
tuition. - g

I have to support myself and my husband.

IT Attitudes toward Job

. It's just a Job,nothing great.

éi%ik;e?orfing with people-besides my girlfriend works

I get treated well and I et paid i
expect. get paid. What else can I

_ IIT Opinions of Unions
I'd belong if there was a union.

. I'd never belong: They don't sti
¢ € 5 ck up £
¢ Don't know enough to comment. 2

IV Opinions of Vomen's Liberation

3 Don't agree entirely.
- Some ideas are good

» some dumb. A dumb thing is guys
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3.

not opening doors-I haven't heard anything else.
I don't know about it.

“Grocery Clerks: 1.(21,S,2U,5yr,0)

3.

2.(30,M, ,6yr,3)
3.(20,8,10,4yr,0)
I Reasons for Working

. I'm going to school In Toronto this fall so I need the

money.

. I'd be a harried housewife if I didn't. I couldn't

take being at home all day.

. I wanted to be a teacher since the situation is so

tight now I can't teach in Windsor. I would have to
leave the city to teach and I don't want to. I used
to be only part time in the store.

IT Attitudes toward Job

. I hate it. Ask the cashiers-they hate it too. It's

monotonous. There's nothing to think about, like
right now I'm putting up cups. I can't stand it-
that's why I'm going to school.

. The conditions are fine. I like people. I like cop-

ing with people. I worked as a bookkeeper in a bank
before but I prefer this. :

. No answer given.

III Opinions of Unions

. Only full timers are involved in the union. Women

don't stand up for you.

. No problems. We have representation.
. I'm not that interested in them. I don't attend

meetings.

IV Opinions of Yomen's Liberation

. I agree with half of it. I agree with equal rights

in work.

. Women are not discriminated against as far as jobs go.

If a woman is physically able and half way emotionally

stable she can get any job.
I'm not part of it.

e) Transport

Taxi-Driver: 1.(40's,M,__327yrs.,4?

1. She has %o work as her husba

. So-so; the hours aren

Workin
[eRcasongfiondion nd cannot find work; they

are on welfare.

i Towards Job
II Attitudes - tsd neither is the money. It's

t qualified in other

a good job for women if you are no
fields.
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III Opinions on Unions
1. No information collected.

IV Opinions of Women's Liberation 3
1. She does not approve of women drinking, leaving the
family or driving at night. She thinks that Women's
Liberation is "AACH".

f) Communications

Telephone Operators: 1.(20's,M, ,7yrs.,2)
2.(20's,M.h_J18yrs.,2) BTTBO'S,M,__,l,O)

I Reason for Workin
1. MainTy for the money; her husband was 19 when they were

married and She feels that it would have been too much tc
expect him to shoulder all of the financial responsi-
bility. "Our marriage would have been in deep trouble
if it had all been up to him. If he was making $10,000
a year it would be different, but we have to worry about
money for the next bill."

2. To.get out of the house; it's boring at home. I like
being out with people. After working as long as I have,
I couldn't settle for home life. I'm not one for T.V.
If I couldn't work I might go back to school if I could

work it, perhaps take sewing lessons; I've taken ceramics.

3. She works for the money; this is the highest paying job
th&t.she could get. She enjoys the work, talking to and
helping people but the customers expect you to drop
everything to help them. The work lcad on long distance

is high, 35 calls per hour, and in information it's 100
calls per hour.

'II Attitudes towards Job
1. Likes working begause it keeps her out of the house but
she thinks that if she had children she would stay at
5 ﬁ?ﬁe withkthem until they were in school.
- Likes working, and is too restless to stay at home. Her
situation is much different than that of gther people

she said; her job is not f i
Y gri;d. rustrating though at times it

3. She enjoys working but finds it tiresome at times.
g III gginions On Unions
1.-3. No ormation collected.

IV Opinions of Women's Liberation
1. She isnot a strong believer Im It. Tt!
;hild couple. Wcmen should be at h;me W.
ome women are suited
Al)l women should work Eg Ehasiiced e
tience with the children
of the house sometime§,

s great for a.no
ith small kids.
some are not.

& degree - they have more pa-
if they are allowed to get out

It's good for my husband e-
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motionally as well; he enjoys being with the kids.

I think it's great. I'm for a lot of things, like money.
If you're in this company and in the management you just
don't make as much as the men; it's unfair. You should
have equal pay for equal jobs. My husband didn't mind me
going back to work.

Women are always talking about better pay and better
working conditions. Women operators are con8idered
better as they tend to have more patience. Men like to
flirt with the operators. There is a negative reaction
to this on the part of the operators. She went to a
couple of Women's Liberation meetings before she was
married and felt strange there. She feels strongly that
the work should be split between the husband and the
wife though she finds that it is not working out that
way. On one hand she feels she should do more work in the
home but then she resents it. "They're not my dishes
they're ours."

Free Lance Writers for Radio: 1.%41,D,8,1yr.4)
3.(50

1. Women are needed in pollviCs SO tmt

2.( ,M,M.A.,lyr.,0) 's,S,Journalism,15yrs,0)
I Reasons for Working

Former job was satisfying but did not receive enough

money to support her family.

Can't stay in the house; if she was not in this job she

would do something else.

To keep alive mentally, she needs both the challenge and

the money.

II Attitudes towards Job .
She is not as satisfied as she would like to be but it
pays well; has the opportunity to spend more time with
her family; she feels that this is necessary especially
now that they are in their teens.

She taught in England for three years; she likes what

she is doing now better. She also loves the challenge

and working with people, and being able to take.off s

when she wants to but regrets the lack of benefits tha
ce status denies her.

g:goizezoiigng as a means of keeping in touch with the

world and staying mentally alive.

III Opinions of Unions
Does not now belong to &
but she wishes that she could

receive the benefits.
Wishes that she could get the benefits.

union because she is free lance
because she would like to

. Does not belong to a union.

IV Opinions of Women's Liberation

things like family

i ttention. For any
ing clinics can receive some & ;
3&322 tg be successful she must develop a thick skin.
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2. Talked about women and the home. She said if she had
children she would spend the first couple of years at
home with them.She sees that hiring and promotion of
women has a lot to do with her husband's job. They take
into consideration before promoting a woman whether her
husband will soon be transferred because if he is she
will likely follow and go where he goes. She wants to
be where her husband is.

3. She agrees that it would be hard for a girl today in
radio and T.V. At present there are no female announ-
cers and the public doesn't doesn't always like a
female voice on air. She had an experience after one
show where a man called up and said that he couldn't
stand to hear a female voice so early in the morning
especially after boozing the night before.When she
first began to write they told her that women were only
good for writing commentaries on food, children and
commodities. If you want to be a success as a woman
she said, you have to be a success. Women have to
work twice as hard as men to get ahead.

Reporter for a Radio Station : 1.(20,S,1U, ,0)
News Assistant Operator: 2.(22,5,MA.3m.,0)
I Reasons for Working i
1. Needs some money to pay for university, working full
time in summer and part time in winter.
2. I want to be a reporter.

IT Attitudes towards Job
1. She likes what she is doing now but says that it is
very demanding.
2. She feels female reporting announcers should not use
low sexy voices on the air. A woman in the news room
is a novelty. The male attitude provides a challenge.

ITII Opinions of Unions
1. No opinion recorded.

2. She feels no use for a union since she has good rap-
port with her boss.

IV Opinions of Women's Liberation

1. She is the only woman in the news room; the boss has
been there for 20 years and another man for 15. They
found it a little strange to get used to having a
woman around. She realizes also that it is very dif-
ficult for a woman to get into radio and knows two
women who have been trying to get' in and have not
been able to as yet. ,

2. She doesn't like "Womens' Lib" used as a title. Many

- use it, You can get away with many thi i
using the label. y. o w1th9ut
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Data Processor at a Radio Station: 1.(40's,-,M,8yrs.,2)
Administration Clerk at CNR 2.(30's,-,M, -- .,-)
Telecommunications Clerk 3.(22,-,M,2yrs,0)
I Reasons for Working :
1. I like nlce things and therefore need more money. If
I couldn't work I'd do some charity work.
2. Needs the money as the cost of living is high.
3. She wants some nice things and had just bought a new
house.

II Attitudes Toward Job
1. It is a good means by which to provide the extras that
will make her family life more comfortable and to pro-
vide some financial security. It is challenging, need
to work hard and concentrate.
3. It provides for the cost of living.
3. Needs it to furnish her new home.

ITII Opinions of Unions

. No information collected.

. No information collected.

. She belongs to a union but does not know it's name and
does not attend meetings.

w N =

IV Opinions of Women's Liberation

. 1. Some women look for a lot of glory. I want to be

treated as a woman. If I have that, I can't have
equal rights: I like to have doors opened etc.

2. All women who work for the CNR are in clerical posi-
tions.

3. No information collected.

g) Female Union Leaders

Postal Clerks: 1.(52,D, ,7yr,1)
2.(42,M,” ,28yr,2)

I Reasons for Being Im the Union

1. Poor conditions and feeling of committment to other
workers.

2. Because of unjustice. She doesn't believe that a man
should be able to push her around. You need Fo be in a
job you like. The company has a habit of moving you

from job to job.

II Attitudes toward Unions ¢
1. Before 1940-1 any discussion of unions caused dismissal.

in the fac-
They worked from 7-5 with no coffee breaks
4 People had to ask to go to the bathroom. Some-

tory.
Oneysquealed when she tried to organize a union and she
was fired. When unions first came in it was rough. The

cmmtracts that did come were broken, Unions fought a-
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gainst layoffs and for shorter hours and better condi-
tions.

Until recently it was hard to organize older people be-
cause of loyalty to management. Young bloods won't
take anything and took the management by surprise. They
know their rights, they work 8 hours-no more no less.
It is more pleasant now that they are allowed to com-
plete their job and not have tasks built up. Previous-
1y the young had been too hot under the collar but are
now cooling off. She defines this as a process of
learning how unions work.

.- Unions are too lenient. There should be no backing
down. The assemblers' position is the worst. Times
have not changed. Wages are up but the cost of living
acts as a whip foreing you to work when and where you
don't want to. Her job in the union is to appease
people and not just negotiate. New stewards are less
willing to approach the workers.

IIT Attitudes towards Women's Liberation

. She doesn't understand WL, but notes that a lot more

women are working. She worked because she had to
support her son. She has always supported equal pay
for equal work. She sees no diserimination in her
work. Women are not interested in other people-they
are money hungry and bored.

. "It's no good being a soft spoken women but good that

they have more finesse."

Plant Workers: 1.(50,M,8,1l4yr,1)

2.(50,W,12,14yr,0)
3.(26,8,10,8,0)
4.(42,M, ,14yr,0) i
5.(20,8,,9yr,0)
6.(20,,1T; ,0)
I Reasons for Working

- She needs the money.

- Needs the money to live,

- No qualifications needed for working here.

for the money because she wants th
luxurles,e.g.coloured TV, vacation
support her hobby-Rorses.
don't get this opportunity
she is lucky. She also fee
health reasons. She feels, however
her feet finaneially when she was s
. Has to work. She had wishes to wor

since she is self-supporting

and lives with another woman.,

Vorked on
company but now gets paid more.

because their mothers won't let

the line for another
Some girls work here
them loaf at home,

Just got married a Year ago and feels she must work

e enjoyments in life-
. It also helps to
She admits that many women
to enjoy lu uries and that
1s that she must work for

» she was more on
ingle.

k in a hospital as
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. VL is screwing us.

‘an RNA but was turned down because she did not have

enough education. 7

. She had to work but she'd rather work for less and get

a job which was more satisfying or allowed her to feel
alive again. 2

II Attitudes toward Job

. Likes to work here.

Yes, she likes working here though it gets boring at
times. States there are women supervisors but men fore-
men.

. Likes her job mostly because of pay; finds it very

boring.

. The work and pay is okay but it is very_boring. »
. She stated that her they aren't allowed an education. .

In an office at least you learn a little about the
ways of the world. You become educated. Here you
come in at a certain time, you don't even know you are
alive for 8 hours of the day. There is less competi-
tion in this factory because you don't have to meet a
production quota.

. It's not satisfying. You don't feel like you've accom-

plished anything. You don't feel like you're involved
in any of the production:.” There is no going forward, no
advancement or feeling that you're doing anything.

IIT Opinions of Unions

. Doesn't know if there are women on the executive of the

union;doesn't think so. No, doesn't attend union meet-
ings.

. Belongs to Local 6l-Distiller's Union.. She thinks

i f the union.
there are about two women on the executive o
Does not attend union meetings; feels thgt if something
important comes up they will hear about it-the union
will take care of it.

. Not many women are involved in the unions, hardly any

participation.

. There is no participation on behalf of women in the

unions.

. No information collected.
. No information collected.

IV Opinions of Women's Liberation

. Shrugs her shoulders and doesn't comment.
. Doesn't agree with all; doesn

't agree with women having
e menﬁbst of the women here have greater
seniority than the men. The women may bgfput oxttgg 5
men's jobs while the men may get layed o 11§r P! bon e
part time basis which is what'most women : 1e;ed S
women don‘t accept the men's jobs they ge ay ol
men's jobs may be the same or different such as 5
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1
truck loaders, janitors,etc. Some women just cay t

handle these jobs.
Doesn't feel that women should have the same jobs as

men and that WL is messing it up.

5. No information collected.

6. No information collected.

h) Women in Administrative Positions

1.(Z1,MES, 5yrs.,5) 4.(24,5,B.A.,3yrs.,0)

2.(50's,M,B.ScN. ,11yrs. ,0)

5.(40's,S,M.FA. ,7yrs.,0)

3.(68,M,HS+C,15yrs. ,1)

1.

N

B

1.
2.

I Reasons For Working

Her husband died; works to keep the family. She later
remarried but now her husband is layed off regularly
and she works to keep the family finances stable.

She must keep herself, so works partly for the money;
thinks that her job is a career towards which she feels
much dedication and a responsibility to the well-being
of the patients. =

. Her family is grown so she works to keep busy.
. She has spent a lot of time and money on her education

and therefore wanted a career, not just a Job.,
She is from an academic background and therefore feels
most .capable to deal with the people in these fields.

II Attitudes Towards Job

. She llkes to be the front 'man’',loves people and hand-

ling their problems.

Always wanted to do this and had gone almost as far as
she could in her field. Nursing fills her needs; she
has the satisfaction of knowing that people get proper
care.

Enjoys her work and is part owner of the company but
feels that her family must come first; she doesn't have
to work and said that she wouldn't if it ever became a
grind.

She enjoys the involvement with people at all levels
and finds it a satisfying way to use the skills that she
learned in University.

. She sees her work setting up a day-care centre and a

women's information centre. All other deans are men

and they treat her and each other equally in the job;
however she notices little things e.g. the men always
go out together for lunch. She, although on the same
level as them, is never considered on the lunch, but
she doesn't mind, She feels, she , as the only woman
works more independently from the others, and states

it is very difficult for a woman to-get any administra-
tive position within the university.

IIT Opinions of Unions
Likes unions and thinks that they do a good job.
There are no unions at her level,
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. Womens' Liberation 1s good:

. Womens' Lib. does not effect her.

. She thought that unions have served their purpose and

that they no longer cared for the general state of the
country, but only for their own immediate goals.

. Yes, she thinks there is a place for unions; They have

done good work but at times they ask for too much,

. No information collected.

IV Opinions of Women's Liberation

but hasn't experienced any
prejudice in her job. She is the odd one: has three
men working for her. Customers wishing to talk to the
manager often say "I don't want to talk to HER",

She said that she was
indifferent and had done no reading about it on purpose.
She has not suffered any discrimination in her Jjob but
thought that a man might. She becomes irritated when
sales persons try to sell her a product on "looks" with-
out mentioning the technical aspects of the product.

. She iikes parts of W.L. but felt that they should not be

talking about male and female but about people. She did
not believe that there was any difference between the
abilities of men and women and that if she had persisted
in her career she would have experienced discrimination.
People should be paid according to their needs.

Had experienced discrimination once or twice and felt
that it was probably a result of tradition rather than a
deliberate attempt to put her down. She is not effected
by W.L. but is all for it. She has felt no prejudice on
the job: women are just as good as men but we must re-
member that the employeer is taking a greater risk with
women because they leave to have babies.

She feels that many of the things W.L. get into are not
very important; not the real issues. She mentions the
protest of Miss UniRoyal as an unimportant issue. She
sees the women who protested as militants and degrading
to other women. This type of action makes women appear
silly in the eyes of the public. She feels that the
women at, K-Mart with curlers in théir hair and babies
beside them are disgusting. She sees many reasons why
women don't go further to take a profession. q

(1) they get discouraged (2) they give up to avoid the
hassle and it is.much easier (3) women sometimes have
different values than men and therefore cannot always A
get into the same rat-race as men. "Generally", she said
"I do not have a very high opinion of women."



Whole Interviews

Interview with a Doctor I.

The doctor attended medical school in the U.S.A. and
planned to go back to work in India since this is where
her heart lies. Since she could not find work in India
due to Indian medical regulations she stayed here. When
she came to Canada she was required to take another year
of internship. She has been practised here for eleven
months. She prefers to practice in Windsor because of
the lack of big city pressure and competition. This allows
her to remain in contact with her patients. At present she
does not have a full caseload so that she can spend time
with her children. She said that she loves medicine and
working with people.

The ‘doctor sees that Canada definitely needs doctors.
Doctors are concentrated in the hospitals and not enough
in general practice she said.

In medical school the doctor was: determined to make
it through (in India it isn't unusual for women to be
doctors). What she did have to deal with was her foreign
descent.

She had wanted to study anatomy and write her thesis
on it but the professors told her she couldn't do it with
a child at home even though she felt that she could handle
it. Finally she decided against this and studied cardi-
ology and internal medicine instead.

She taught for a year but would not do it on a full
time basis. Although she loves teaching she feels that
because of her Eastern background and because she is a
woman, the schools would prefer not to hire her. She is a
registered practicioner and has her fellowship.

In the interview the doctor mentioned several times
that her foreign background has hindered her from doing
many things and that she has had to struggle with that.

Interview v_with a Doctor II. .

She is married and has been practising for 6 years,
4 in Australia, and 2 in Windsor. "Ever since I can remem-
ber I've always wanted to be a doctor. I love my work.
T@e only thing I object to is the fact that soon there
will be complete governmental control. 'm the type that
doesn't like to have a boss over me because I like to
choose my own hours. I could never take a Jjob where I had
to work.a prescribed number of hours a week. Oh I do re-
ally enjoy my work. I like the hours, and feel dedicated
to ny p§tients. My husband is a doctor and if he has
d?llverles then I take his patients, Sometimes it gets a
bit heavy.
I have a three year old boy and I leave
babysitter. She is a fine person and she getshiﬁszizgtgons
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from me as to how I want him to be brought up. We have the
house adjoined to the offices so he can come and see

us when he wants. Otherwise I wouldn't work the hours I do.
I think a woman should work part time, about four hours a
day because if she's home all day the child becomes too
protected. This way he's very inquisitive and it's so nice
for him to have different conversations with different
people.

We came to Windsor because we felt this was about the
only place that we could get our office with a house at-
tached. If we went to Toronto or some place like that we
would have to build our own office and house. This makes
it much easier and better so that our child can see us
when he wanis and at meals."

"Do you think that what you make is more important
than the hours you work?"

"Well a doctor that works only a few hours a day is
not really going to make much money anyway. If you look
at the income of most doctors that are lazy they don't
really make much money. I find it's necessary to work the
long hours most of all because many patients can't be seen
in only a few hours.

The calibre of female doctors In Windsor is extremely
high. I was quite surprised because some of the girls I
went to medical school with I wouldn't want to have to put
any trust in. I have studied extensively in many areas of
medicine. I have been well prepared as a general practi-
tioner."

Interview with a Lawyer

i 1940's and
The lawyer has been in practice since thg
has a general practice. She is single and decided to study
law because she wanted to understand.how the world worked
and thought that law would help her in that.

When asked how she had managed in this mal§ gominated
field she replied that her family did not set limits. H:r
father wanted her to be a doctor and her mot?er wanted her
to be a professional too. There was a trust in people then
she said; now, you can't take them at face value.

If she h;d been a man she would have gone ?nto crimin-
al law but she complained that she did.not receive thed "
encouragement that she would have had if she had worke . or

h other. At one
a firm where the lawyers supported eac 3
time, in a different city she had wanted to be a tr:sttof
fice;, but she was told that the public was not ready to

accept a female trust officer.
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On the subject of male lawyers' attitude to her she
commented that she would like to speak with another female
lawyer as there would be better communications. .

We asked her if she was married and she replied "I hate
that question! It shouldn't matter. When your in a group
it's always Mr. and Mrs. So and so. There are no indivi-

" duals, you are either single or attached."

Tnterview with a Librarian

The librarian was twenty-eight and had worked at her
job for four vears. She is married and has one child. In
order to get the job sshe needed a B.A. and a Batchelor of
Library Science. She said that she works because she enjoys
it and has made it her career. On becoming pregnant she
thought that she would leave to take care of her child but
‘realized that she would not be able to stay at home every
day. :

She explained that faculty personnel were covered by
a union but she is head of a library and therefore does not
come under the contract.

She said that she had read a lot about Women's Libera-
tion and felt that most of it's ideas were good. She felt
that equal pay and opportunities policies were especially
needed but she did not identify with extremist fringes.

Tn her work she finds that there is a prevailing at-
titude of low esteem toward women, but did not call it pre-
Judice. She said that it was the result of socialization
and this was what "did it" for men and women. She felt. that
men listened to her to be polite and not because of her
position, qualifications or valued opinion. She cited an
instance when she and a number of other female librarians
had got together to oppose a stand being taken in a pro-
fessional organizations' meeting in Toronto. The women were
quite determined to stop the proposal but a strong man who
disagreed with them managed to silence them by weight of
his masculinity. She said "We followed like sheep. I did
too, it's part of our socialization process but at least we
can recognize it now." She feels that Women's Liberation
is effective since more women feel that they can work now
and are demanding decent salaries.

Intergigg with a Chambermaid

She works at one of Windsor's hotels and is un-
married. At 20 she has worked as a chambermaid for two
years. She was educated in NFLD., and after high school re-
maiqed at home for a year. She was going to become a ste-
wardess but at the minute decided not to go.She came to
Windsor and wasn' i looking for a job but ook a vacaney at
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the same hotel that a friend was wo~king at. This was her
first job of any kind.

When asked for her attitudes towards the Job she rep-
lied "It's as good a job as any; a lot of people put it
down but the work is not that hard." She continued to
speak of the conditions and the people she worked with.
"The people in the rooms are pretty nice. Only weekends
are a little busy. It's good here - no hassles.- they
don't check up on you like at other places. I like it."

Reasons for working at the hotel were requested and
she commented, "I need the money; I'm not trained for
anything else. I'd like to go to St. Clair College and

take a secretarial course but I'll probably just stay here.

About male clients: "Some will make remards but you
refuse to do a room unless they are gone, or you can call
another girl to team up with you. About a year ago there
was a rape but it was hushed up. There was a small men-
tion in the newspaper but the hotel was not named. The
girl was noticably affected but refused to prosecute the
man. Now when a man comes near me on the job 1 get up-
tight.

I would like to get involved in helping pregnant
girls. I like helping people. I don't think I'll ever move
though."

Concerning Women's Liberation: "I agree with equal
pay for men and women but the rest of it, well..."

Interview with a Primary School Teacher 3

She is married, has no children and is in her early
20's. She has worked for 2 years, after one year of teach-
er's college. She is paid according to the lowest scale
on the Board of Education's Pay Rates.

The teacher said that she has no financiglﬁneed to
work (her husband is a butcher and earns sufficient for
both of them); thev are not saving for anything excgnt
maybe to get ahead. If she were not working she said, that
she would probably raise a family and that th?s is what
she soon plans to do. The teacher presently finds that she
can't stay home because there is nothing'to do; she finds
that she must keeo busy or she becomes miserable and takes

it out on her husband.

her and finds
She has always wanted to become A teac :
it fulfilling to know that if you give something to chil-
dren, they take it in and grow and develop.
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She has no trouble with authority; however the principal
always sets the rules for how things are going to be run.
She sees great contradictions in what happens to children
at school and at home. She notices that many parents do
not seem to care about what is happening to their chil-
dren during the school day. Children should go to school
she said but all of the responsibility of teaching should
not be on the teachers. Parents and teachers, homes and
schools should be people and places where education is
available. She sees that a lot of things which occur at
home have a great deal to do with what the child learns.
Children need to learn to work with others and love
others. When asked if this could not be done anywhere at
home and among one's peers, she responded that she had
begun to look at the fact that schools take parents away
from feelings of responsibility towards the teaching of
their children. Schools have become good babysitting
places where children can be dumped off for the day.

Children seem to look up to men teachers in a sense
of fear; they see women teachers as mother images. She
felt the fear they experienced could be attributed to
the men's strength and their sense of authority.

Her observations of girl to girl play was giddyness
"you know how women are"; among boys she found toughness
and noted the roughness and egotism in their play. In
boy-girl play she noted that boys still tend to be tough-~
er.

The teacher and the interviewer then discussed the
sharing of responsibilities in the home and how some men
need reminding about such things as picking up clothes,
cleaning the tub out, etec. They take it for granted
that women will do the cooking and clean the house;
thoughts of doing the laundry and other necessary chores
don't even enter their heads. She felt that these jobs
should be shared equally and husbands should also share
the responsibility in child raising. What we say and
what actually happens are two different things and it is
up to us to have those things changed.

Women tend to feel that their place is in the home
with their children; she feels that it depends upon how
the woman herself feels, whether she falls in with this
or not.

Women have internalized this feeling from their
childhood and this explains why so many of them cannot
make the break from home without any guilt.

Some women become teachers because of it's similar-
ity_to creating another little home where they are with
their children; the mother and her child (rather than the
pa;en;s and their child) image is perpetuated within the
school.
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Whole Interview with g Waitress
————————T ¥th a Waitress

This interview was conducted during a break of a

. She is twenty-two

part time for eight years. ked both full ang

She is presently studying r a0
Accountancy. Her childnen Zr g for her Certified General

The attitudes held by people toward waitp, i
verylpoor. She very much reseﬁted the cliiizrﬁisssc;:to—
mer 1s'always right," and the feeling of being a servant
She said that customers "put you down, and bosses o
Prea? you badly." She feels strongly the sexual diserim-
1nat10n‘and abuse: "A lot of men try to pick me up and
often give me a hard time if I refuse to go along. People
treat us as if we were dumb, easy, and stupid.”

She is all for unions and felt strongly that there
shou%d be one for waitresses: "There is no security in
the job now. A boss can fire you when he wants to; a
woman who worked here for fifteen years was one day with-
out a job -- just like that!"

Women's Liberation was a positive thing for this
woman and she agreed with it completely: "Women aren't
below men--we are equal, but have to fight for it."

Whole Integxigg“yith an Entértainer

The woman interviewed was about twenty years old and
had ?een dancing at the burlesque house for six months.
Previous to that she had worked on cash and refreshments
at the same place. When first asked to dance she ;
declined but deep down inside she said she wanted to.
Finally she said yes, rehearsed one night and went on
stage.

When asked why she worked, she said simply that it
Was easy and the pay was pretty good. Regarding her
future goals she said that she would dance for a few
years and didn't want to become a top stripper.

Hassles arose in her work, especially when the
audience didn't applaud. She said men come up to her: on
the street and compliment her. Others make rude comments
about her work.

Working in other cities offered more freedom for
her because the managers were not looking over her
shoulder all the time as they do now. When asked what
Wage she received she said: "I think I can't tell you.!"
However, she did say that if you did something different
in the act you would get more money.
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Whole Interview with Factory Worker

The women interviewed was in her thirties, separated
from her husband, and had five children. She had been
working seven years at the factory as a power sewer. The
factory is predominately women and according to her almost
50% of the women working there were like her, sole suppor-
ters of their families.

Despite the fact that the factory workers were pre-
dominately women there were no female foremen. She said
that she would not like to be a foreman:" I would be a
bitch". Women are competitive and don't like taking orders
from other women."

According to the worker the factory was a clean
place to work:"I bitch like the next guy but .it's a nice
place to work. I make $4.38 an hour."

"Women should work in order to maintain a decent
standard of living. I have to work in order to live."

She felt that there was no discrimination .because
of her sex, in her job. " You lose your femininity in the
plant. You're all workers." However this changed outside
the factory, especially in banks: "When borrowing money,

a women always needs a co-signer." This discrimination
when extended to social relationships with other people
(i.e. dating) was preferable to her: "When I'm out of the
factory, I want to be treated as a women. When I get
dressed up, I expect doors to be opened for me and I won't
stand for any swearing."

No women were on the executive of the union operat-
ing in the factory. The reasoning for this was: "Not
enough women with the balls to do it." When asked why
women weren't interested in getting involved in the union

she replied that women didn't stick together and they
were only interested in doing their job and going home.
She herself would not consider being- a union representa-
tive because: "Women are shitpickers. I don't have the
patience to listen. to their complaints. They complain and
then when confronted by the company, they back down.
What's the union representative going to do then?"

"Women are treated like they act. It's how you
allow yourself to be treated." She felt she could work
with women but not for them: "Women have a more superior
attitude toward other women. Men are not’ catty...women
are unfortunately."

When questioned about Women's Liberation, the work-
er felt the enemy was not the male of the species but
other women: "Men are more willing to accept us as equals
than women are."

She refused to go to a female doctor because she
believed men were more sympathetic to her needs: "It As
not a woman that's going to comfort me."

C-7

Whole Interview with a Woman in a Union

The woman interviewed 1s seventy-four
grown son. She has been In unions s{nce tﬂeaﬁg%§°:h2itghz
was working in a local department store. The working con-
ditions were poor. She saild she started work at only $12
a week in 1942. By 1954 her pay was up to $25 a week, but
some people were still at the $12 level. In general %he
people wanted a union but whenever they had tried to or-
ganize they failed and the agitators were fired. When
asked what thg conditions were like, the women replied
that the working hours were long-from 9 to 10 on Fridays
and §atu;qays, and any night that people still shopped at
closing time. She claims the pay was very bad in compari-
son to other places and the management hired, fired and
layed people off at any time.

When the vote was taken among the staff to see how
many wanted to form a union the vote was 77% in favor.
Only 55% was needed to obtain a union charter from the
Labour Board of Ontario. The company tried as hard as it
could to stop the union from getting into the shop. There
were threats of dismissal; in fact the eleven who went to
Toronto to get the charter did not know if their job would
still be there when they got back. The management also
tried to invalidate the vote by claiming that she was in
fact a management person, however, her pay cheque clearly
indicated that this was not the case. This time no jobs
were lost but there was a bad attitude on the side of the
management. The first contract that was negotiated was
only for a one year period. When this came up for re-
negotiation in 1955-6 a strike was called. The union was
asking for a $25 increase across the board in order to
put the store in line with other businesses. This was
refused by management and after three months of picketing
and negotiating the workers went back to work by the old
conditions. During this time they had received only $10
a week which was strike pay. The negotiations that fol-
lowed were more successful. The interviewee remarked
that the workers became more militant and so got what
they wanted.

When asked how she became president of the local she
said that the first president had been a man and had been
chosen because it was felt that a man could handle the
tough situations and get the workers what they wanted.
Unfortunately the man they chose was not able to do this
and the resigned leaving the post open. She was then
voted in because of her dedication to the union from the
beginning.

By 1958-1960 the position of the workers ha§ become
reasonable e.g. in 1964 there was a union negotiated pen-
sion plan which provided for $2.65 per month for each
month of service completed before retirement. This pen-
sion lasted for five years until the old age pension
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took over, and in the interviewee's case, fifteen years of
service amounted to $52.52 monthly. Now the pension plan
provides for $3.50 per month for each month of service last-
ing for life and some people get as much as $100. The inter-
viewee thought it was worth noting that these benefits do
not apply to part time workers and are therefore of a limi-
ted value.

CONCLUSION

As we stated in the introduction our research is not a
scientific study but a simple summary of data collected.
Section A contains tables which have been supplemented by a
written explanation. The questions in Section B that we
asked were collectively selected by ourselves. Our pri -
orities are shown by the questions we asked. Section C
contains interviews that we felt would be more interesting
if left in tact.

As is with any large amount of information collected,
patterns and trends in thinking seem to emerge. The sim-
ilarities which we have noticed from the information com-
piled in the booklet, are as follows:

1.many women enjoy their work

2.there 1s little understanding about Womens' Liber-

“ation; yet many women are aware of, and for equal
pay |

3.1n professional categories most women are in teach-

ing and in nursing

4.women dominate clerical and the largest number of

women are found in service occupations A

5.there are 36 labour organizations containing 30,992

men and 5040 women 2

6.most women are apathetic towards unions

7.the major reasons for women working are boredom and

money

These similarities are strictly from the women with
whom we spoke in the greater Windsor area and from those
tables taken from Statistics Canada

C-9
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SPEAKERS

INTERNATIONAL

The Windsor community is
very fortunate to be in-
in the North Ameri-
can tour of two well-known

cluded

leaders of the interna-

tional

Englend will speak on

Tuesday evening, May 1st,

8:00 PM, at Holy Rosary
Community Centre, 1168
Drouil lard Road.

women's movement.
Mar iarosa Dalla Costa from
ltaly and Selma James from

The Community Resource
Centre is sponsoring this
speak ing engagement. The
public is invited.

A special pot luck supper
will be held the same
night at The Women's Place
(968 University Ave.W.,
between 5:00 PM & 8:00PM
for all women. |Its a
great chance for us to
share food and good com-
pany.

babiegs need not be brought

forth in pamn

“\‘7 Y jysYy qr‘,T my JeeTh
this will soon be \
Over”

-
Bl‘/e S'a,,g

hat wo, b thurts bav;ng
9n v
Jhoy /4 bab
Bt (o) Ppbies muss
Pain 4

€
Non -prepaired mother-To-be

(father in fathers room
Smokfng)

Psychoprophylaxis has arrived
in Windsor. After stumbling
fhrou?h that mind-stuttering
word | wonder if you even care!
However, | expect you will care
once it is explained what psy-
choprophylaxis involves and,
more importantly, what it's
arrival is going to mean to
Windsor. Bear with me for the
next few academic stanzes.

The word psychoprophylaxis fis
best understood by breaking it
down into its components, namely
psycho-(mind) and prophylaxis-
(prevention). The Lamaze Method
conceived by Dr. Fernand Lamaze,
a French obstetrician, proposes
a method of learning and exer-
cising which can, he believed,
condition the mother towards the
possibility of a painless child-
birth. In more simple terms a

mother-to-be can thrcugh con-
ditioning introduce new thought
patterns into her-MIND thereby
PREVENTING scme of the pain-
producing thoughts and respon-
ses to overpower her reaction
to the childbirth experience.

Lamaze's method utilizes all
sources of available energy to
achieve the best possible birth
experience. |t starts at the
very heart of the mother--with
the mother. The classes teach
her recognition of tension in
her body and provide her with
the tools to overccme this ten-
sion. Quite obviously, in our
tension-ridden bodies this rep-
resents no simple task. The
husbands, who also participate
actively in the classes, learn
to interpret the wife's ten-

sion and he too assists in the
relaxation process.
A further instrument in aid-

ing the couple to a comfortable
and beautiful birth experience
s the monitrice, a specially
trained nurse who will, if the
couple chooses, coach the
couple throughout the labour
and del ivery.

Preparing educationally for
childbirth enables the mother to
actively know, understand and
utilize what is happening to her
body. By using the Method the
use of medications can be re-
duced and oftentimes el iminated.
The mother is therefore alert
and actively involved in pushing

(Genesis:New Version)

the baby out into the world.

The baby, in turn, arrives alert
and vigorous, not having had to
endure the side-effects of medi-
cations administered to the
mother. The father has played

a vital part in the birth pro-.
cess and thus his job of father-
ing begins simultaneously with
the thrust of his child into
life.

Here in Windsor the Lamaze
classes are scheduled to start
April 18th at the Women's Place,
968 University Ave. W. The
classes will be taught by two
local nurses who have studied
the Lamaze method. The di-
mensions of the program are
just beginning to unfold. Given
the opportunity, it promises to
make some interesting and
necessary changes in local
obstetrics.

- Marylou.
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mother-to-be




Fighting Back!'

A letter arrived at our
office a while ago with two en-
closures, Since we are unable
to reproduce the enclosures, we
will describe them first and
then print the writer's letter.
One of the enclosures is a
Catholic church pamphlet pube
lished by Liguori Publications.

- The title is, "That Horrible
Problem of Gossip". Beside the
title there is an illustration
of a woman with a "who me?"
expression, The text implies
that only women gossip; e.g.
"Tomorrow, with a hint, a half-
finished sentence over the
phone or the back fence, we can
make another woman ashamed to
walk down the street, her rep-
utation torn to shreds by our
merciless tongue,"

The second enclosure is an
ad for Magnolia toilet seats.
The brightly coloured. illus=
tration is of a toilet bowl
with a red seat, but the bowl
itself wears the happy, smiling
features of a woman's face.

Not onl¥y is a woman's face used
to sell toilet seats but in the
sales blurb, readers are in-
formed that for 25¢, Magnolia

- Products will mail them stick~
ons of ‘this smiling toilet-
bowl face "printed in bright
colors on vinyl and die=cut for
easy application,"

Here is the writerl!s letter:

Dear Friends:

The enclosed articles came
to me during the past week. One
in church and the other out of
the housework propaganda mills
‘'of the American magazine,

1,001 Decorating Ideas.

I have written a letter of
protest to the magazine in
which I pointed out the psy-
chological necessity to shit
in Mom's face after she has
finished buying up all the
gunk to clean the bathroom.
Needless to say, a great effort
must be made to keep the. ad
companies from using women, I
think a moratorium on all

magazine buying would be a grea
success,

As for the church pamphlet,
I have also written to the
Iiguori publishers and pointed
out to them that it is not an
established truth that women
gossip more than men. In my
own small way I try to fight
the injustices I see, Although
my job and circumstances do not
permit me to give more time to
the valiant efforts you are
making, I still try to do what
I can,

I hope you will send these
examplss to your readers, to
other women's groups, and I
also hope you will use your
office to register another com=-
plaint to the people involved
in these idiocies.

Mary.,

Thank you. -

WUMEN

WOMEN'S PHOTOGRAPHL

2 pll

C EXHIBITION

The Women's Photographic Exhibition is

Women and Film

t of the
o video, and photos

ms,

International Festival 1973, a programme of fil i1 Toronto June 8-17.

by women to be held at the St. Lawrence Ce?nt
Following the Toronto event, a 3-day version

18 cities across Canada.

The Photographic Exhibition is looking fo
show photographs in ways that are more €
photographer and the viewer. The Exhibition is open
women and welcomes contributions on any subject ma
any format (gumprints on cloth or paper,

silkscreens, books, collages.).

re i !
ofthe Festival will tour

r different ideas on how to
ffective personally for the
to Canadian
tter, and in

different emulsions, photo-

Entries are limited to 5 photographs per person, but if you .need to send
more (for instance if you are doing sequences or related print projects),
they will be accepted provided you send only one such sequence, and

that the format be kept small.

Photographs should be mounted or unmounted (in whatever form the
photographer wishes them exhibited), with-name and address on the
back of each, as well as details on how the photgraphs should be

shown. We would appreciate a note from each photographer with a

few details about herself.

Package and label your photgraphs well, and send a stamped, self-

addressed envelope to:

ISABEL HARRY & SHIRLEY PICKERING

9A CHARLES ST. W. - TORONTO.

DEADL I NE =

APRIL 30, 1973

If you plan to be in Toronto for the Festival, let us know if you would
like to be around to talk about your photos, show slides, give a

workshop, or help to hang the exhibit,

The Tour cities are: Victoria, Vancouver, Whitehorse, Edmonton,
Calgary, Regina, Saskatoon, Winnipeg, Thompson, Thunder Bay,
Ottawa, Quebec, Montreal, Fredericton, Jonquiere, Halifax,

Charlottetown, St John's,

W. L. Lending Library

Our lending librar¥ has been
moved to the Women's Place

968 University Ave., We no%ice
that quite a number of our
books have not been returned -
some of them have been out
since last summer. If you
have any of our books, would
you please, PLEASE return them
as soon as possible.

Also, If you have books about

books are

the Women's Liberation Move-
ment,'or books of interest to
today's woman, and could

donate them to the library

it would help so much, d
Gaining knowledge and informa-
tion about ourselves is a vital
tool in arriving at an under-
standing of ourselves, and the
society we have been brought

u
sgu%gi So, let's share our

beautiful




A CAMPING

WE WILL

The W.L, group is Planning

a camping trip to a place Jjust
outside Goderich.

DATE: May 4, 5 and 6.

We'll be leaving in two
shifts - a Friday afternoon

group and a Saturday morning
group.

GO

Its a 3% hour drive from
Windsor.

BRING: camp supplies, sleep-
Iing beg, tent, etc.

(Food will cost $2.00 per
person)

For further information ph.
254-8800 or 252-0024.

Students

‘HIGH SCHOOL WOMEN MEET EVERY

MONDAY NIGHT, 8:00 PM AT THE

WOMEN'S PLACE, 968 University

Ave. W,

(For more information, phone
Sheila at 252-0244,)

THE
LETTUCE

BOYCOTT

In August of 1970, 7,000 workers
from the lettuce fields of
California went on strike.
They went on strike because the
growers refused to bargain with
their union. Presently, the
United Farm Workers Union is
extremely active in the
Michigan area in trying to make
the general public aware of the
situation of the lettuce farm-

workers in California. The
deplorable conditions under
which the migrant farmworkers
must exist necessitates
immediate action. The fact
that these workers are members
of minority migrant groups
allows the growers the freedom
to deny these people their
constitutional rights. There
is presently no legislation
which protects the migrant

worker from unfeir wages,

child labor, lethal pesticides,
and miserable |iving and

working conditions. The average
life expectancy for the migrant
farmworker is 49 years. His
average yearly income is $2,100.

The success of the recent grepe
boycott illustrates the neces-
sity of organized public action.
A dormant stock of $60 million
dol lars worth of perishable
goods forced the growers to the
tables to negotiate. The
lettuce workers ask that you
boycott California and Arizona
lceburg (Head) Lettuce that does
not bear the Aztec Eagle of the

UFWU, The farmworkers need
publ ic support fto gafin srrengrf

in their struggle for justice.

The New Morality Is A Myth

Much has been said about the
so-called new morality. Many
questions come to mind. For in-
stance, who is it for? Freedom
for whom? Certainly not for wo-
men. They still suffer social
predjudice if they seek. sexuel
gratification and rejection If
they don't. Yet, every time she
has a relationship with a man
it is taken for granted they
will fall into bed.

Many women, particulerly
younger ones, have yielded to
the social pressures which say
in order to be a cool chick,
popular and emancipated one Is
supposed to sleep around, enjoy
it and make no demands. |f you
should happen to become preg-
nant...too bad....didn't you
know that birth control is ex-
clusively the woman's-respon-

sibility?

One recent seccndi;y schoo |
ate relates of ree
gT:g:mafes (girls) who attempt-
ed suicide. They resorted to
such drastic measures because

sex had failed to hold a re-
lationship together and they
were, so to speak, dumped be-
cause something better happen-

ed along. Overheering & con-
versation in a school washroom
or other place where girls meet
It Is very noticeable that the
conversation consists almost
exclusively of the current male
in their lives and clothes (the
clothes to attract the boys of
coursel. It isn't that they
are narrow-minded or stupid,

or znything like that--it is
simply that this is what they
have been conditioned for all
their lives. It begins much
earlier than secondary school.
Cne ten-year old today inform-
ed me she is not accepted by
the "in" group of girls in her
class simply because she does
not as yet have a boyfriend.

; In contrast, teen-aged boys'
lives are much less rigid or
confined to one interest. While
they still indulge in a sort of
locker-room type of conversa-
tion about members of the other
sex, ho individual girl becomes
their whole life. They have so
many other interests such as
sports, bikes, cars, etc. You
almost never hear of a boy do-
ing anything drestic because of
a girl. Simply because girls
are only a small section of

. .
their world...Merely evidence
of their prowess as a male.

Young people today, despite
their rejection of middle class
values are still falling into

a social trap that is as bad as
anything their parents had.
Some say thet the new morality
is not much different from the
old except that it is more

open and discussed more.

Time Magazine says, "too
many unhappy ?irls are dis-
covering they've been had. They
have run away from becoming
suburban housewives and ended
up in places |ike the East
Village, becoming "left-wing
bunny girls."

In summary | would Iike to
relate an incident which made
the whole concept really hit
home. My husband remarked
laughingly upon seeing our 12-
year-old son with some older
girls, around 15 or 16, "may-
be he'll be lucky and get
laid". | replied, "What if
the situation were reversed
and it wes our daughter." His
response was naturally the
standard one, "l'd kill her."

Linda




terrorism

of rape

"Joe's Abortion Clinic:
You rape 'em,
We'll scrape 'em.
No fetus can beat us,"

I'm sure my friend was afraid
"of my reaction when telling me
of this sign he had seen in
Allenwood Prison, Pennsylvania.
And he should have been. This
humour is merely an exaggera-
tion of the truth.

Why am I interested in the
subject of rape? Because fear
of rape is governing my life,
It is one of the earliest re-
membered and most th@eatening
oppressions of women. Although
it is considered to be a violent
crime; it is supposedly com-
mitted by men with "normal male
aggressions'"., Rape is the ex~
pression of male sexuality in a
sick culture where violence and

power are idolized male charac-

teristics. It keeps women at
fiome, benind shades, It enables

chivalrous men to retain her
value like a prize. Women are
never free when there is the
threat of ravishment; and here
lies the more subtle psycholo-
gical and moral rape,

As a child, I recall my
mother obediantly locking the
door as my father went out;
telling me of the evils of
strangers and men who offer can-
dy to little girls. Girls must
be home before it gets dark but
little boys are not always so
unlucky. I was made to wear
underpants beneath dresses al=-
though there seemed no apparent
use for them., There was some~
thing only half understood here,
I heard about the teen-age boy
next door who got his girl-

friend "in trouble". He strut-
ted around proudly boasting
among his male friends of the
"prize'" he had conquered. And
I wondered if there was any
connection, And I wondered why
I never saw his girlfriend any-
more; why people spoke badly of
her. And I wondered how the
marriage ceremony somehow chang-
ed:these ''bad" things that Ann
Landers  advises me against,

The situation 8ot even more
confusing when princes began
appearing at my door ready to
slay dragons for me, It became
apparent that a woman needs
protection in such a cruel, male
world where evil lurks behind
every corner, But now I say,
watch out for your chivalrous
male protectorate! I coun-
selled:irecently with a woman
who explained to me, amidst

sobs, that every time she has
sexual intercourse w1Fh her.
husband, it is much like being
raped. She has been married
25 years.

It is often the case that
courts of law have great
difficulty distinguishing be-
tween rape and a case of con~
sent to copulation....for there
is often only a very fine diff-
erence, Men, in order to ful=-
fill their sexually aggressive
role, often force themselves
upon their partner. Women re-
main 'maturally" passive. And
from this myth springs another.
There is a convenient belief
that all women really wish to
be raped. They secretly pro=-
voke the rapist; they desire
violent lovemaking. Yes, we all
truly wish to have the clothes
torn off our bodies, and to be
violently humped in an alley.

If a woman is a virgin, such
1s a different case. But if a
woman has been '"punched sl
"deflowered", someone has
""'stolen" that cherry red de-
light, then it really doesn®™t
matter who takes pleasure from
her.: Does it2Y A very close
friend of mine was raped last
summer, and she had the mis-~
fortune to discover this myth.
She had considerable evidence
to prove that she was raped,
She was able to identify her
attackers, but she was told
that in the actual court trial
she would be prosecuted more
than her attackers, This woman
was taking the birth control
pill. She was not a Valigalygls

She was a "free woman", labelled
by officials as a transient
youth., It is against all mora.i
laws for a woman to act as if
she were free, Hag this woman
decided to prosecute her atta=~
ckers, she would have been
psychologically raped in-the
courtroom,

I have some suggestions for
actions that may be taken to aid
women who have been raped., In
Ph;ladelphia, a woman gynecole-
081ist recently established a
Rape Patrol Headquarters which
in turn set up a hospi tal rape
clinic, Here, rape victims re~
ceive immediate and loving care
avoiding the usual four-hour :
wait in a hospital emergency
ward, Women now know that they
can receive specialized, pro-
fessional care, and such en-
courages them to report rapes,
Other measures are being pusheq
and adopted also, Instructionn
on rudimentary self-defense
techniques is offered to women,

by means of the Philadelphia
Women's Centre, at a very low
cost. Pocket-sized "Freon'
horns are being distributed.,
When the button on these horns
is pushed, the sound emitted
resembles a ship's fog horn.
The effect of the sound is in=-
credible! Last week, I had the
opportunity to meet my neigh-
bours, when a Freon horn went
off in a mugging incident, The
whole block was out on their
front porches within thirty sec=
onds, Other measures include
pressuring police to patrol
"bad areas" more often and
making sure that authorities
have buildings well 1lit.

I do not suggest that a wo-
man abstain from exdrcising her
moral and legal right to prose=-
cute. If you are raped, report
it to the police. Make sure
they know how you feel, but
don't éxpect a great deal of
sympathy (remember—-—there arec
still few women in police
forces...) City Women's Cen~
tres should have access to
women lawyers. Women's organ=-
izations should feel a respon-~
sibility to their sisters by
giving support in the courtroom,
by politicizing the issue of
rape. It is essential that wo=
men organize. There is news
that Berkeley women have organ-
izediinto squads of "tough!
women, who harrass and haunt
known rapists who have legally
escaped their penalty. -Remain
supreme by being nonviolent,
but be forceful, Write it up.
Scream it out, Try reform be-
fore revolution,

How can we understand these
men who feel they must prove
their masculinity in;such g way?
S?apt py dissecting the con-
gi§;o$éng ﬁhey received the day

T'e handed g t in=-
stead of g doll . S

(Tricia, a foocid.

( 4, a former Windsorit
is very much involveq in thg’
gct1v1t;es of the Women ' s
entre in Philadelphia, Pa,)
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I'm writing to ou a -
hitchhiking eporienggu§ 7
had @his week, The Erie
bus just pulled away when
reached the corner, As
the next one comes in about
15 to 20 minutes I decided
to hitchhike to work in
order to get there on time,
I had never hitchhiked much

oronto before
yhere public transportation

1s cheaper and more plentiful,
I got a ride soon enouph, The
driver was 1 young man, wearin
mechanics~cdveralls. We talked
about the weather (rainy),
about the SW&A, about kigs (s
had just dropped my daughter
off at daycare ). He really
seemed to be a nice person so
when he asked if he could take
me out I said yes, How could
I be so dumb? Usually my first
reaction to any come on from a
driver is to lie and lie well,
"I've got a 2501b. gun toting
husband at home, ..., he's
insanely jealous ,... I'm
married." Any lie that edols
them off - and the only one
that works is that you're
married - sonebody else's
property -~ hands off} Lying
1s self defense. It is not
really lying., It is none of
their business whether you're
married or not, Women are not
On open season no matter who
they are,

Anyway, I debated in my mind
about going out, but decided
1t would be ok, he seemed all
right. Besides, I haven't
been on a date in years. (Do
you wear bobby socks?)

Sunday night, my daughter's

father was visiting us. The
joung man came over, sat and
talked with Tom - had a few

beers, met my daughter. He
showed me a photo of his own
year old son, He is also
Separated, is just 21 years old,
and originally from Halifax
(although he is living on the
east-side of Windsor with his
family). He and Tom discussed
cars and auto racing. It was
Just like boys' night.

Then we went out, As soon as we
Were driving he started the old,
come over here baby'" line.. He
Parked, This was getting to be
like an o014 movie., I felt
Tldiculous, But this guy was
Serious, He said he was stoned
*ssothat he got violent if he
Udn't have his way. He kept >
doing a number with his hands. S
¥as really turned off, and trie
2 xplain in simple to under-
Stand terms that no, I wasn't

He got heavy so I got out of the
car, €Te was no way this man
would listen to my reasons., He
-drove after me, and said he was
'Sorry, Bullshit, my honest
impulses were to go home, But I
pPlayed liberal samaritan,

Het "I've never had anyone say
that (1,e. it's a drag,
buster) before",

et "It's nothing personal, but
you'll just have to work it
out,"

He: "Gee, let's talk about it,"

So he said, well, I brought you
here so I'11 tske you home, I
should have known better. You
can't convert a prick.

We talked. He drove, He is
really sick, He picks up
women mostly hitchhiking,

or ;ust in bars., If they
don't come across they are
forced. That is rape,

There was no way I wanted

to be raped.

I asked him to take me home
repeatedly. The stoplights
on Sunday night were all
green or I would have jumped
out. We ended up in the
boondocks! The polite
conversation ended with a
lunge. Colleen asked me why
I didn't beat him up. I was
too busy getting the hell
away from him. I have never
been taught supreme mastery
and self-control, which
enables one to collect the
adrenalin to strike, to beat
someone up.. No sis%ers, I
freaked. I did not think I
would win, This man is nuts.
He beat me, NO ARGUMENT-NO
PLEAS-NO THREATS work against
someone who thinks, who knows
he can punch you out..

I kept thinking about my
daughter, about anything that
was sane. I kept pushing-him
away. Fortunately, he wasn't
larger than I was, I got the
car door open, and got out.,

My glasses were broken, but I
could see a light, which meant
a housé further up the road. I
ran., He started the car after
me, I ran over a ditch., He
stopped the car and was coming
after me. A car drove into the
lane, and its lights shone on
us. I was shaking, I was still
trying to rationalize with that
bastard. I was trying to form
an escape in my head. The car
came nearer. fHe reached me and
tried to force me back into his
car, but the car close behind
us gave me an out. I ran behind
the car (a startled couple) and
reached the house. He spun his
tires down the road.

After some convincing, the

I was and am freaked by rape.
I wasn't strong or together
enough to attakk my would be
raplst, At least I got away
with only a black eye and
broken glasses, I remember
that he has done this before ¢
to other women; women who were
raped, He probably tried to
convince them that they liked
it. That is what he said

"if they didn't give in, they
got took," also, "he never
fucked anyone that he didn't
make sure they didn't have a
good time," I t0ld him I
wouldn't have a good time, He
didn't give a damn asbout
anyone but himself,

I made a lot of mistakes in
that whole experience, It
isn't over yet. In court as
it is now a rapist is not
convicted if he knew the woman
beforehand as an acquaintance,
It was a "lover's quarrel" or
revenge. Fortunately, in
Windsor the Special Investiga-
tion Department, which deals
with rape is very sympathetic
to women, Many policemen
treat the woman like a whore

who asked for it. I didn‘t
ask for assualt. I didn’t ask

for this man to try to rape me.
Even when you think you know a
person, you will never know if
they will try to rape you.

Please, if you do hitchhike,
don't be dumb like me. Lie
for your own protection no
matter how nice and friendly:-
a driver may seem,

This man who assaulted me is
named "Phil", He is 21, about
5'9" tall and thin. He has
collar. length, straight,
blonde hair - side part from

the left. He drives cars,
street races - supposedly
races for Checkerflag
Raceway. He has very bad
psoriasis on his hands and
wrists, It is a condition,
which leaves the skin rough,
On his wrists there are
cracks and scaly skin. He
drives a pale blue large car
- a Mercury without a rear
window (for racing) - and
with a stickshift - put in
by himself so it doesn't
really look right. It's an
oldish (69?) car, souped up.
He claims to possess a .38
revolver. He 1s violent. Anon.

woman who answered the door

dn't
20307ing myself, and no, I di 1et me in to use the phone.

18211y think that making him
Bappy was going to make me happye

-




All my life I have been plagued
with the problem of trying to
be me, as I see myself; and
what to do about me, as I am
seen by others.

As a 1ittle girl I preferred
baseball on an empty lot with
the boys; to dolls and cut-outs
with the girls. But being
sweaty and smelly and dirty was
not my mother's idea of Her
Little Girl.

Onee¢, for my mother's peace of
mind, I tried to find something
interestinéhto do with a sweet,
starched, irley Temple type;
only to be told by her mother
to run along home., Why?
Beeause my mother was separated
. from my father.....and in a
solemn whisper, I was told,
"Like mother, like daughter.."
I obviousl¥ did not fit into
this woman's image of a
suitable playmate for Little
Miss Imnocent. So I decided
after a good cry, to go back
to playing pirates and
climbing trees. But where did
I belonge..?

As I grew older I was alone a
lot, preferring my owvn company
to that of the boys; who by now

had new games to play wit
other girls. N

\

WHERE |

In high school though, I met
some Canadian Japanese, and we
became fast friends. Feelings
ran against them, even though
the war was over. They faced
identity problems too, Our
relationship was not deep, for
we steered clear of questions
and personalities, blindly
trusting in each other's good
will., I remember one incident
that took place at a bowling
alley., I had been invited to
go along with my group of Nisel
chums to watch while they
bowled in their league. After,
we were to go to someone's
house for dinner. I was
enjoying myself immensely,

shouting and urgin% them on;
when someone whom did not
know, strolled over and asked
"Who hrought the Anglo-Saxon?h
My friends saw me, but the
others saw a threat.

Oh sure, the label was accurate.
I was an Anglo-Saxon, just as I
had been the Tom-Boy.....or the
daughter of You-Know-Who, I
have been a good many other
things as well. But each label,
each pigeon-hole, was only a
fragment of the whole person.

Today I resist strongly any
attempt to alter or deny the
baslic stuff that i1s me. Even

today, I turn up in unlikely
places with unlikely people.

Not unlikely to me; but to those
whose awareness of me as an
individual is so slight, that
the way they see me does not fit
the situation,

What is the image of me today?
As seen by my neighbours and
casual acquaintances I am:
Bill Olson' S Wife. o000 e

Really an active parishioner..
Mother of that red-head kid...

The customer who is always
buying orange yogurt......

the cute little

Mother of lays with snakesSee

girl who P

15 her name next door,
gﬁzﬁe the cat is always

pregnant. PO RO

Mother of all those other
kidSeee

I have bven been called a Good
Woman, by a couple of p?ople,
whose gratitude for ordinary
decency was overvwhelminge..

I am all those people too, but
it is still only fragments o?
me. Let the Good Woman mention
the Women's Liberation Movement
to the Ladies of the Bingo and
Basket Weaving Society, and a
great chemical reaction takes
place. The same sort of
suspicion and apprehension

set in, that would greet Carrie
Nation at the Saloon-Keepers'
Convention. Gone is Friendly
Phyl, the Good Woman....
According to each of the
Ladies' preconceived image of
Women's Lib there now stands
before them: the panty waving
bra-burner.....a lesbian out

to seduce them all in one fell
SWOODe e eee2 bolshevik.....0T,
Horror of Horrors, a frigid
puritan!

Well, it just happens that I
am not any of those people.
Once again, people do not see
Me. And once again I ask
myself, "What am I doing here?
I don't belong.."

One of the least astonished
reactions I ever received
resulted -in the following
conversationNeeses

.




BEL.ONG ;

enough, maybe Just maybe, 1life
will be a 11t£18 more abundant
for all of us,

1ln a new category; that of Poor
014 Woman Who Should Stick to Her
Knitting.

Shes.o"Well I believe in
equal pay for equal work too,
but Phyllis, you don't even

1
work for Pete's sake," Meantime, the women who are

deeply involved in the libera-
tion movement could learn
something too. Sure, you know

Well I can't knit...

Me,.."With a husband and And T don't feel o0ld...

five children did you think

that I sat around in my dirty And I won't be uncarin how hard it is. You have all
undggwear drinking beer all = been through the mill, You
day Maybe all I can do is talk, But have found yourselves., You are
Sh ny, if that is the case, then my hard working, sympathetic and )
€e.s "fou know what I mean.. talking will be teaching, I am understanding. But please,

you aren't paid wages," don't be patronizing to those

who may be more conservatives

but are just as strongly true

to themselves. Help a woman

grow to be herself, at her own
Pacessseo.and not according to =
your own interpretation of

going to tell women not to accept
the chop-suey of distorted, one-
sided half-truths the news media
serve us as fact, I am going to
tell them to sift and sort,
rather than absorb like mindless
sponges., 1'll prod their sensi-
tivity, £ill they too, care
about fair employment practises
for all...among other things, I
am going to be a gentle threat
to all those little girls who

Me,.."Maybe not.,..but I can
remember when I started teaching
«.ohow furious I was when men,
with the same qualifications as
I, were paid more....Simply
because they were men who might
or might not marry someday and
have to support a family, But
onne of the women teachers, who
supported an invalid mother did

liberation,

Any time that I am with a human

not get that extra...and that is
a form of discrimination,.."

~ She..."Yes,..but that was
ages ago0.....things have changed
in the teaching profession.
Maybe some women, somewhere, do
not get equal pay, but that is
the concern of younger women,"
Suddenly I found myself being put

played house; and are now big
girls still playing house., I

am going to try to resurrect

some of those beautiful people
who have buried their uniqueness,
because they were not allowed to
be, they were only allowed to
conforMecees

If I try hard enough and long

belng, with whom I can relate;
with honesty and to the greatest
depth possible,...that is where
I belong..

Phyllis

‘ooocoooeooooooooeoooc000%
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THE WOMEN’ PLACE

Antiques

Viomen interested in learning
about antiques as part of a study
group should be aware of the
existence of The Questers whose
motto is, I believe, "It's fun
to seek and a joy to find."

workshops

Thurs. April 26, 8:00 PM -

CHILDREN & SEXUALITY
* # ¥
This is basically an American

organization with chapters through-
out that country; however,. there is
one Canadian chapter and it is right
here in the Windsor area, Membership
in this, the Maple Leaf Chapter, is
closed at twenty-five members, since
adherents meet at their homes and a
membership of more than twenty-five
would become unwieldy in anyone's
residence!

Thurs. May 3, 8:00 PM

WOMEN AND THE LAW
* * %

.tuesday talks

DROP IN AND CHAT - 1:00 - 3:00 PM

lis, Haddow, a founder of the Windsor
group, would be pleased to talk to
anyone interested in forming another
group of Questers, Her telephone
number is 735-2746 and she would
appreciate you phoning her in the
evening as this would be more
convenient for her, ¥

i - leasant
et new friends ap
x:y to spend an afternoon.

(Baby-sitters provided during

workshops and Tuesday talks,) Along another line, i1f you are

interested in studying antiques on
your own there is a multitude of books
available, Some contain general
information and others deal with =
specific categories. Most of them

are good and some are mediocre, Any
serious collector or antique dealer
can refer you to a book which will
answer your needs and which you can
borrow from the library or purchase
yourself for your own use.

University Ave. W.

968
PHONE 252-0244
00000000000000000 00




‘music

You don't have to be a blues
freak to enjoy Bonnie Rait, al-
though what she plays is the
best of blues guitar and her
songs are certainly culled from
the blues field., On both of
her Warner Brothers albums,
BONNIE RAIT and GIVE IT UP, she
delivers the material in a
strong, clear voice, from
"Since I Fell For You'" (remem-
ber Lenny Welsh?), soft and
emotional, to "You Goit to Know
How", sleazy and rhythmic., I
prefer the GIVE IT UP album

since her fine guitar work
seems to come through clearer
on it, although this might be
due to the quality of the sets
I've been listening to. In any
case, neither album comes close
to her live performances, in
terms of vitality or range of
material, and neither album
lets us hear what she really
can do with her National
guitar,.

Women in professional music,
and esp®cially women in blues
music, have always had it
rough and Bonnie Rait is very
conscious of this., One of her
favourite writers iB an old
Detroit blues woman, Sippie
Wallace, whom I've yet to see
in any blues anthology and
whose material appears on both
of Bonnie's albums. In her
arrangements of Wallace songs
and others, Bonnie Ifits the
music to her style and often
changes the words to be more to
her way of thinking., The best
example of this is on the GIVE
IT UP album, a song called,
"Tove Me Like a Man'"., It's a
Chris Smither's song with the
words adapted to suit Bonnie's
idea of the way things should
be. "....l need someone to
love me, someone who can really
understand, who won't put him-
self above me, but just love me
like a man,"

Not bad for a blues lyric.

If you appreciate good
guitar playing, buy GIVE IT UP,
Warner Bros. BC 2643. If you
like good arrangements, buy the
Bonnie Rait album, Warner Bros.
#1953, If you like good lyrics
and good vocals, buy both. And,
a word to the local concert
promotors; why not a Bonnie
Rait concert, eh? Why not?

= Nancy Mclaughlin

LEGAL ABORTION

Recently Health Minister
Dr. Richard Potter stated that
abortions were costing the tax-
payer too much money and that
consequently they should be ex-
cluded from the list of medical
pProcedures covered by OHIP. In
my estimation, Dr. Potter is
pleying politics to gain public
acceptance in a body which has
viewed his behaviour as Mini-
ster of Health unacceptable.

Since abortion is a legal
medical procedure it should not
be treated any differently than
any other medical procedure.
Rather than making a planket
statement such as, ''we don't
hand out free birth control

devices so why should we hand
out free abortion?'", Dr. Potter
would have done better to

delve intc the significance of
that stetement first....he
might have realized that by
"handing out'" free birth con-
trol devices, there might

be much less need for abortion.

If Dr. Potter is successful
‘in ridding abortion as a pro-
cedure covered by CHIP, many
more women will be forced to
seek expensive care in the

UiS. or throw fhgmselves on
the mercy of an illegal ab-
ortionist.

Publ ic opinion may help to
show the government that Dr.
Potter's statement is not
supported. The anti-abortion
groups are well organized,
whereas in many cases the
pro-aborticn groups are not.
It is therefore every woman's
duty to write to her Member
of Parliament expressing why
she disagrees with Dr.
Potter's statement.

- Paula.

Women’s Liberation

MEETINGS

ALL WCMEN'S LIBERATION MEET INGS

ARE HELD AT THE WCMEN'S PLACE,

the newspaper| e wowsy nir

needs you!

It's fun!
It's interesting!

Want to learn how to put the
WINDSOR WOMAN newspaper to-
gether? We need more people to
work on editorial collective
and lay-out (especially the
lay-out). Next newspaper meet-
ing is Wednesday, June 13,

7:30 PM at the W.L. Office.
That's when we go over the mat-
erfal that goes into the paper.
Next step is to get this
material distributed out for
3-column typing. Then on Fri.
(June 15), same place, same
time, we start the lay-out.

For information phone 254-8800
or 256-1603.

968 UNIVERSITY AVE. W.

7:00 PM - Review and Planning

8:00 PM - Conscioushess Raising
(or, occasionally, an
educational presenta-
tion)

NOTE: Everyone is'welcomg to
attend the Review & Planning
session

advertisements

Employment wanted. Willing to
sit with older people, do
shopping for them, etc. Job
needed desperately. Contact
Mary Des jardins at 253-8878.

For rent: Attractive bedroom &

Subscribe

WINDSOR WOMAN NEWSPAPER
#603, 76 University Ave. W.,
Windsor, Ontario NSA 5N7

NAME

ADDRESS

CITY P ROV

POSTAL CODE

$2.00 per year (6 issues)
Extra donation?

Dear Subscribers

sitting room. Share bath and
kitchen with woman. Located onh
bus route - Pillette & Seminole.
Phone 948-0321, 9:30 - 10:00 PM.

Don't forget--we need your
renewed subscription (2.00) to
keep the paper going. We have
been attaching sub renewal re=
minders, so please, send us the
two.- bucks soon (and extra
donation if you can afford it.)

And, if you have aily comments
or criticisms, etc., send them
along, too. As you know, this
paper is for, by and about
women. Let us hear from you.

- W,W. Collective.

A C.CR.A.(WINDSOR)

ABORTION & CONTRACEPT ION
COUNSELLING & RELATED AREAS

Room 603, University Ave.W.
Phone 254-8800 (day- or nite)
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